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We’re wishing one and all a New Year bright with joy and peace, 
rich with many friends and full of good fortune. To all our 
loyal readers: we’re especially grateful for your confidence and 
good will. We shall strive, in the year ahead, to serve you well. 
that our cordial relationship may continue for many more years. 


The Staff of the Labor Record, Officers and Membership of the Maine Building and 
Construction Trade Council, and the Officers and Executive Committee of the Maine AFL-CIO. 
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How the 99th 
Congress Fared 
on 1986’s 
Key Legislative Issues 


During 1986, your represen- 
tatives from the various interna- 
tional unions were lobbying Con- 
gress on a wide range of issues, 
while you were busy in your con- 
gressional districts providing vital 
grassroots support to key issues 
on labor’s legislative agenda. 

Here’s how the major pieces of 
legislation stand at the end of the 
second session of the 99th Con- 
gress. 

Age Discrimination: On Oc- 
tober 17, Congress sent to the 
President new legislation that 
would largely eliminate forced 
retirment at the age of 70. The 
bill, which exempts university pro- 
fessors, police and firefighters for 
seven years, should not affect 
voluntary retirement or pension 
plan schedules. The law was sup- 
ported as an extention of the civil 


rights of workers. 
Continued on Page 8 
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CENTURY TIRE KEEPS YOU ROLLING 


Century Tire Co., founded in 
the 1930s by Joseph D. Silverman, 
is probably the oldest independent 


Center Tire Co. has established 
the reputation of going the extra 
mile to get tires for special ap- 


tire company in the state of plications that other tire com- 
panies don’t want to take the time 
to research and stock. They are 
one of the leading high perfor- 
mance tire distributors in Maine 
handling Firestone, Lee, Pirelli 
and several other specialty tire 


Maine. It is a company dedicated 
to professionally serving the 
motoring public with quality new 
and retread tires, brakes, bat- 
teries, shock absorbers and all 
other parts and services for the 
automobile and small truck. 

Marty Silverman and his twin 
brother Milt are the managers of 
the Kennebec Street store and the 
St. John St. store respectively. 
Other than doing their duty in the 
U.S. Navy during World War Ii 
they have been involved with Cen- 
turey Tire Co. Their reputation is 
well known in the greater 
Portland community for their ex- 
traordinary knowledge about tires 
and their unique willingness to 
assist customers in their 
automotive needs. 


lines. The proper application of 
magnesium and steel wheels is 
routine for the Century sales peo- 
ple. 

In order to better serve the 
rapidly growing Sebago Lake area 
Century built an ultra modern five 
bay tire and service facility on 
Route 302 in North Windham. 
Business in that location, under 
the management of Walter Golo- 
juch, has gone beyond sales expec- 
tations. ‘‘We have provided the 
folks in the Windham area with a 


major tire and service facility 
which provides a clean and com- 
fortable waiting area for the 
customers while the work is being 
done,”’ says Dick Aronson, Cen- 
ture Tire Co. president. 

Centurey Tire Co. invites 
owners of cars, trailers, trucks, 
campers and any other types of 
vehicles to visit any of their three 
Portland stores or the North 
Winidham store. They accept 
several ways of payment for tires 
or services — Visa, Master 
Charge, Firestone, Discovery, 
Money Express or Century’s own 
credit plan. If you haven't seen 
the remodeling job that they did 
recently at the 185 Kennebec St. 
store you're in for quite a surprise 
— assuming of course that you 
saw it before the renovations. 
Come on in — they'll keep you 
rolling! 


AMERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label 


UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO 
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When it pours, 
it reigns. 
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Ofall the whiskeys in America, Seagram's 7 Crown reigns supreme. 
Wé salute the Unions who have made us what we are today. 


America’s whiskey, 


©1986 SEAGRAM DISTILLERS CO., N.Y, N.Y. AMERICAN WHISKEY. A BLEND, 80 PROOR 


Union Made Spirits 
Make Good Sense 


When you are doing your holi- 
day shopping, be sure to buy 
union-made products. It helps to 
make your own job more secure. 
This applies to the purchase of li- 
quor, one of the most popular 
gifts at the Holiday season. 

One of the leading manufac- 
turers of union-made brands is 
Seagram Distillers Company, 
which employes thousands of 
union members in their 
distilleries, on their trucks and in 
their sales and merchandising 
force. Their high regard for craft- 
smanship and product perfection 
has helped make Seagram brands 
the leader in their industry. 

Seagram 7 Crown has been the 
world’s largest sellinig whiskey 
blend for thirty years. During that 
period it has been advertised in the 
labor press, and the outstanding 
quality of 7 Crown made it the 
unioni man’s first choice in 
spirits. Seymour L. Leikind, 
President of the 375 Spirits Divi- 
sion of Seagram, who is Chairman 
of the Distillers Program of the 
Distilled Spirits Council of the 
U.S. announced the Council’s 
1986 slogan — ‘‘Good Spirits — 
Good Sense.” 

Other products made by 
Seagram include Seagram’s V.O., 
Seagram’s Crown Royal, 
Seagram’s Gin and Wolfschmidt 
Vodka. If your union runs a din- 
ner or other function, ask the 
restaurant or hotel to feature these 
union-made products at their bar. 

In all your Christmas buying, 
make sure to buy union-made pro- 
ducts. One way you can recognize 


them is through their advertising. 


in the Labor Press. The union 
member’ who produces the mer- 
chandise you buy will be able to 
purchase the product of your own 
employer. It will also help provide 
more job security for you. 
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Maine's 
**POWERHOUSE" 
For Industry 


ONE OF MAINE'S MOST 
MODERN REPAIR FACILITIES 


SERVICES 
Complete Machine Shop * Metallizing 
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Electronic Balancing * Vibration Analysis 
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Inferior labs, cheating raise drug test doubts 


NEW YORK (AP) — Jerry 
Smith, 29, had worked two years 
at a shipping company, recently 
rising to the job of dispatcher, 
when he was handed a plastic bot- 
tle and told to visit the washroom. 

What followed, he claims, was 
a farce that unfairly cost him his 
job. And the drug users the com- 
pany was trying to catch got away. 

His story and others — such as 
reports of drug-free urine being 
sold for $25 and up to fool 
urinalysis tests — rasei troubling 
questions about the accuracy of 
drug testing in the workplace. 

When done correctly, tests can 
accurately detect recent’ use of 
drugs, experts say. But other- 
wise... 

“Smith,’’ who asked that his 
real name not be used, said 
workers at the shipping company 
were given an hour’s notice of the 
drug test. : 

“A lot of people within that 
hour got urine from people who 
were supposedly straight,’’ Smith 
said. ‘‘A lot of people went next 
door to the next company to get 
urine (and) put it in Tylenol bot- 
tles. Once they were given the test 
tube from.the testing company, 
they were going to the bathroom 
and pouring somebody else’s 
urine into the test tube.”” 

Some diluted their urine with 
hot water, keeping the sampel at 
body temperature while hiding 
trades of drugs, he said. 

Two weeks later, the company 
.told Smith his urine had tested 
positive for marijuana and he was 
fired. 

Smith hand’t smoked mari- 
juana for a year. But to ease in- 
flammation for knee and back in- 
_juries, he had been taking a 
prescription drug that could 
mimic marijuana in a common 
drug screening method. 


Good drug testing programs are 


supposed to catch such errors by 
runnign donfirmatory tests with 
different technology. But Smith 


NOTICE 


To: All Active Members of the Maine 
State Retirement System 


As of January 1, 1987, the rate of in- 
terest’‘accrued on member contribution 
in the Maine State Retirement System 
will be 7,00 per cent. This will be the 
regular rate of interest as defined in 5 
MRSA, Section 1061, 

As of January 1, 1987, the interest 
rate charged on repayments to the 
Maine State Retirement System will be 
10.00 per cent per annum compounded 
annually. The 10.0 per cent rate of in- 
terest will be applied to all outstanding 
balances as of January 1, 1987 forward, 
with the following exceptions: 

1, All members of the Maine State 
Retirement System who commenced 
repayments for the repurchase of 
creditable service prior to July 1, 1957 
shall pay no Interest pursuant to an ac- 
tion of the Board dated June 14, 1957. 

2. All members of the Maine State 
Retirement System who commenced 
fepayments for the repurchase of 
creditable service to the System prior 
to July 1, 1970 shall continue to accrue 
Interest at 3 per cent on the outstan- 
ding balance to be repaid pursuant to 
an action of the Board of Trustees 
dated February 12, 1970. 

3. All members of the Maine State 
Retirement System who started 
periodic payments and have continued 
such paymonts for the repurchase of 
creditable service prior to January 1, 
1976, will continue to pay interest at the 
“regular interest thereon” pursuant to 
Section 66 of Chapter 622, PL 1975. The 
tegular interest as of January 1, 1987 is 
7.00 per cent. 

4. All members of the Maine State 
Retirement System who began reularly 
scheduled payments before January 1, 
1976 and have continued such 

lor the purchase of military 
exempted from interest 
paymer s provided under Section 
66, Chapter 622, PL 1975. 

5. All members of the Maine State 
Retirement System eligible to purchase 
military service credit under 5 MRSA, 
Section 1094, 13.A shall pay Interest 2 
per cent greater than the regular rate of 
interest. The regular Interest as of 
January 1, 1987 is 7.00 per cent. 


Qu «Antibody 
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said no such test was done, and he 
is out of his $35,000-a-year job. 
Stores of false positive results 
and of drug users fooling tests 
punctuate discussions about the 
growing popularity of on-the-job 
drug testing. The accuracy con- 
cerns have moved the federal 
government to start writing volun- 
tary standards for laboratories. 
Thirty percent of the Fortune 
500- companies test their 


* employees or job applicants for 


drugs, estimates the Association 
of Labor Management Ad- 


TOWING - WRECKING 
and ROAD SERVICE 
© Tune Ups 


@ Wheel Alignment 
© Brake Service 

© Motor Overhaul 
© Instont Service 


ANDERSON’S GARAGE 
29 Robinson St. 
So. Portland 


799-1513 


e window glass 


CALL COLLECT 


romain ree. 


e plexiglass, lexan 


© tub enclosures 
e aluminum combination 
windows & doors 


How a Drug Screening Test Works 


A complex chemical reaction Is used to determine whether a particular drug Is present In a urine sample, 
The test outlined below Is the widely used EMIT test sold by Syva Co. of Palo Alto, Cali, 


B-Substrate @=Co-onzyme ()=Ong AL) »Drug with “label” enzyme attached 


ministrators and Consultants on 
Alcoholism, a national organiza- 
tion that helps workers with pro- 
blems affecting job performance. 

When job applicants or workers 
are tested for drugs, the outcome 
is so important that tests should 
be highly accurate, especially in 
avoiding falsely positive results, 
experts say. 

“That test may affect their 
lives, their jobs, their reputations, 
everything,’’ said Dr. Thorne 
Butler, who serves on a College of 
American Pathologists committee 
that studies lab proficiency. Labs 
must minimize, and try to avoid, 
falsely positive results, he said. 

But the first step in a drug test, 
collecting urine, involves the flip 
side of the accuracy issue: chating 


by drug users. As Smith’s story il- 


ayare 


Through 
dedication, 


America's 


all. 


Portland Glass. 


Established in 1947. 
Over 30 locations serving New England 


1-Hour Windshiel 
24-Hour Plate GlASS\ emersency senice. 


e vinyl replacement windows 
e door, wall, framed mirrors 


© patio doors 
° safety glass 


© sunroofs 
e skylights 


774-9851 832 Congress, Portland 
775-4191 865 Spring, Westbrook 


e insulating glass 


Light absorp: 
ton tests 
show the ex- 

tent of the reaction In 


of negative result. 


AP /Pat Lyons 
lustrates, one way is 
somebody else’s drug-free urine. 


to use 
That idea appears to be 
widespread. 

e “There is a black market for 
clean urine, certainly in the San 
Francisco Bay area,”’ said Tamara 
Cagney, employee services pro- 
gram manager for the city of 
Oakland, Calif. 


So ne 


ein Arizona a_ recent 
newspaper advertisement for ‘‘the 
Bladder Man’’ promised 
“guaranteed drug-free, alcohol- 

* free urine,’’ four ounces for $25. 

© In Nashville, Tenn., workers 

at some companies that test for 

drugs have paid $50 for urine 

samples, said William Beard, 

director of personnel for Nashville 
Electric Service. 

© When District of Columbia 
police raided a drug dealer's 
apartment last fall, they found 
nearly a gallon of human urine, 
apparently for evading a test, said 
Sgt. Dean Hyde. 2 

Substituting urine is easy when 
the employee is unsupervised, as 
at Smith’s shipping company. It 
gets tougher if a person expects to 
be watched. 

But one man at Fair Oaks 
Hospital in Summit, N.J., taped a 
small squeeze bottle of urine to 
the underside of his penis and sim- 
ple squeezed it when called upon 
to urinate, said Dr. Donald 
Sweeney, clinical director. 

Several experts said they'd 
heard of people using catheters to 
fill their bladders with untained 


Continued on Page 7 
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PACKED 


Merle @. Dunham, Inc.. 


Morrison Ave., E. Corinth, Dover-Foxcroft. . 


perserverance and 
skill, each of our 
nation’s wage 
earners makes his 
and her valuable 
contribution to 


prosperity. We 
salute you, one and 
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e sealants 
e window tinting 


; 892-8505 Route 302, Windham 
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NEW HELP 
FOR PMS 
SUFFERERS 


by RUTH HAMMOND 

After Jeanne had her third 
baby, she noticed a change in the 
nature of her menstrual cycle. 
Seven to 10 days before, she’d 
begin suffering from water reten- 
tion, heart flutter, breast 
tenderness and lower back pain. 
She felt irritable and depressed. 
The everyday problems she nor- 
mally took in stride suddenly 
became overwhelming. 

“*How come you’re so crabby, 
Mom?” her older children would 
say, and her husband would 
observe, ‘‘You seem down.’’ 
When Jeanne’s menstrual period 
began, the symptoms disappeared 
— only to return the next month, 

After consultation with her 
chiropractic doctor, Jeanne realiz- 
ed that she was suffering from 
premenstrual syndrome (PMS). 
Ultimately, chiropractic held the 
key to her relief — she was able to 
elimiante the pain and modd sw- 
ings by receiving spinal manipula- 
tion, performing stretching exer- 
cises and making changes in her 
diet. 


PHYSICAL OR 
PSYCHOLOGICAL? 


THE LABOR RECORD 


On Dancer, 
on Prancer, 
on Donner, 
on Blitzen, 
on Christmas: 

a gift with the union label! 
If union Santas don’t look for it, who will? 


INTERNATIONAL LADIES' GARMENT WORKERS’ UNION ° Union Label Department 1710 Broadway, New York, NY 10019 
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First recognized in medical 
circles about 50 years ago, PMS 
has only recently begun to draw 
wide media attention. Although 
no precise figures are available, it 
is estimated that up to 90 percent 
of women experience at least one 
PMS symptom, with about 10 per- 
cent reporting severe suffering. 

Controversy surrounds almost 
every aspect of PMS. Health ex- 
perts disagree on whether it’s 
mainly a physical problem or a 
psychological problems with 
physical manifestations. While 
many experts believe that PMS is 
caused by hormonal fluctuations 
and resulting deficiencies in 
vitamins and minerals, their 
theories are not universally ac- 
cepted. Nor is there any single 
method of treatment advocated by 
all practitioners. 

Fortunately, the days when a 
doctor would tell a woman suffer- 
ing from PMS that her problems 
were: ‘all in her head’’ are virtual- 
ly over. ‘‘There is a feeling in the 
medical community that this real- 
ly is a bona fide problem,”’ says 
Dr. Marshall T. Lysne, the acting 
chief of staff at National College 
of Chiropractic in Lombard, III. 

Chiropractic doctors define 
PMS as cyclical changes recurring 
in the seven- to 10-day period 
prior to menstruation. Symptoms 


Health Views & 


include headache, backache, ab- 
dominal bloating, breast 
tenderness and swelling. Women 
suffering from PMS may ex- 
perience severe modd swings and 
feel alternately anxious, depressed 
and irritable. They may have trou- 
ble sleeping and, in severe cases, 
develop feelings of unreality and 
panic. 

In a 1983 study, Guy E. 
Abraham, a California medical 
doctor, divided sufferers of what 
he labels premenstrual tension 
syndromes (PMTS) into four 
subgroups: 

¢ PMT-A: Characterized by 
premenstrual anxiety, irritability 
and nervous tension, this is the 
most common subgroup. Dr. 
Abraham found that women who 
suffer from PMT-A consumed 
too many servings of dairy pro- 
ducts and too much refined sugar. 
They had elevated estrogen and 
low progesterone in their blood, a 
hormone imbalance he believes 
could be alleviated by taking 
vitamin B-6. 

© PMT-H: This is the next most 
common subgroup. PMT-H is 


characterized by water retention, 
abdominal bloating, breast 
tenderness and weight gain. Dr. 
Abraham found a high level of 
aldosterone, a sodium-retaining 
hormone, in these women. He 
recommends vitamin B-6, vitamin 
E and curtailment of salt intake 
and smoking to relieve PMT-H 
symptoms. 

¢ PMT-C: Women in this 
subgroup report cravings for 
sweets and increased appetite, 
particularly for carbohydrates in 
the premenstrual period, accor- 
ding to Dr. Abraham. Indulgence 
can be followed by palpitation, 
fatigue, fainting, headache and 
shakiness. Dr. Abraham believes 
PMT-C may be associated with 
the deficiency of the prostaglan- 
din PGE:, a _ hormonelike 
substance. Magnesium sup- 
plements, he reports, can decrease 
PMT-C symptoms. 

® PMT-D: The least common 
subgroup identified by Dr. 
Abraham is PMT-D, whose symp- 
toms are depression, withdrawal, 
insomnia, forgetfulness and con- 
fusion. PMT-D patients were 


found to have lower estrogen 
levels and higher progesterone 
levels in the blood than normal. 
Some also suffered from high lead 
levels. Treatment of PMT-D 
varies from person to person. 


NUTRITION: THE KEY 


“I think the key to this is the 
nutritional realm,’’ says Dr. 
Lysne, echoing the feelings of 
many chiropractic doctors. 

Chiropractic doctors treat PMS 
with vitamin supplements, herbal 
diuretics, dietary adjustments, ex- 
ercise and changes in lifestyle. 
Where indicated, many also pro- 
vide spinal adjustments. PMS suf- 
ferers may prefer to go to a 
chiropractic clinic where special 
attention is given to women's 
health problems. 

Poor diet is a contributor to 
PMS, says Dr. Maxine McMullen, 
a chiropractic doctor in Daven- 
port, Iowa. She finds that many 
of her women patients whose busy 
work schedules often prelude 
home cooking are eating too much 
‘junk’? food and the types of 
heavy foods offered in conve- 
nience restaurants. She recom- 
mends that her PMS patients quit 
smoking, eat a healthy, balanced 
diet with plenty of fresh fruits and 
vegetables, and take a B-complex 
vitamin containing folic acid. The 
vitamin supplement is especially 
important for women on oral con- 
traceptives, she adds. 

Dr. Judy Lemieux, a Minnesota 
chiropractic doctor, concurs with 
these dietary recommendations, 
noting that caffeine and alcohol 
should also be avoided. Cutting 
back on salt, sugar and red meat 
can help, too, she adds. In addi- 
tion to a B-complex vitamin 
specially formulated for PMS suf- 
feres, Dr. Lemieux also suggests 
supplements of vitamin C, 
calcium and magnesium for her 


atients. 
P Continued on Page 17 
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Serve You With 


Rental Sales 
and Service 


“ CONTRACTORS 
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629 Washington St. 
. 783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 
Perry Rd. 
947-3381 


KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 


NEW. LOCATION 


WOOLWICH: 
“U.§. Route 1 
: 443-1393 


New Insured 
Motorists Rights 
in Maine 


A consumer information 
brochure describing the vehicle 
owner’s rights and responsibilities 
in handling auto damage claims 
with their insurance company and 
the repair shop has been cleared 
by the Maine Department of In- 
surance. The Attorney General’s 
office also reviewed the pamphlet. 

“Car owners driving around to 
get unnecessary estimates or not 
knowing what to do after an acci- 
dent adds to their frustrations. 
Our members felt we should do 
something to assist these car 
owners,”’ said John Loftus, Presi- 
dent of the Society of Collision 
Repair Specialists. 

Amont the important questions 
answered in the pamphlet are: 

“Do | have the right to select 
the shop that will repair my car? 

“Do I need to get two or three 
estimates? ee 

Loftus advised consumers to 
cooperate with their insurance 
company and the repair show but 
added, ‘‘Remember, it’s your 
automobile, don’t take it 
anywhere even for an estimate, 
UNLESS you would let that shop 
repair the damage. 

“Insured car owners are entitl- 
ed to prompt settlement and 
repairs,’’ continued Loftus. ‘*This 
pamphlet is designed to provide 
information needed to prevent 
any runaround by either the car 
owner’s repair shop OR his in- 
surance company. If anyone ques- 
tions the information contained in 
this pamphlet the consumer 
should have his insurance policy 
available for quick reference. The 
policy is the final authority.”’ 

Consumers may obtain a com- 
plimentary copy of the Insured 
Motorists Rights in Maine 
Brochure by contacting a Maine 
SCRS member shop or sending a 
self-addressed, stamped envelope 
to the Society of Collission Repair 
Specialists Corporate Head- 
quarters, 1100 Knox, Blue Spr- 
ings, Missouri 64015 or to the 
SCRS State Director in Maine 
Robert Doucette, Doobies Auto 
Body, Rt. 90 RFD #1, Box 460, 
Rockport, Maine 04856. His 
phone number is 207-236-2860. 


The 
CooK 
CONCRETE 
COMPANY 


Ready Mixed 
Concrete 
Six ... 
Automated Plants 
In Southern and 
Central Maine 


Augusta — 622-6160 
Brunswick — 729-3351 
Portland — 775-3727 
Wiscassett — 882-7904 


By Cesar E. Chavez, President & Founder of the 
United Farm Workers of America, AFL-CIO 


You could ask 12 cancer-stricken children of McFarland, 
California if townspeople and consumers don’t have as much to 
gain as farm workers from a quick and successful end to the 
UFW's current boycott of all California table grapes. 

But only eight of them could answer. The other four are 
already dead, Last March, 10-year-old Frankie Gonzalez was the 
fourth child to die of cancer in McFarland, and within recent 
weeks, Carlos Sanchez became the twelfth cancer victim in the 
small. community located in California’s agriculturally rich San 
Joaquin Valley. : 

Rich, yes, for growers, who drench their fields with highly toxic 
pesticides that increase their yield, make their produce cosmetically 
attractive, and raise their profits. 

But not so rich for others — for farm workers who have to 
work in these pesticide-filled fields, for consumers who unwittingly 
eat pesticide residues on the food they buy in supermarkets, and 
townspcople living near agricultural fields who drink water con- 
taminated with pesticides that leach into city water.systems. 

McFarland is one of two towns in the San Joaquin Valley 
referred to as ‘‘cancer clusters,’” where the incidence of cancer in 
children is abnormally high. McFarland’s rate is four times the 
expected cancer rate. Besides that, doctors in McFarland report 
an unusually high number of miscarriages, fetal deaths, and low- 
birth-weight babies. 


Pesticides in the Water 


California health officials are certain the problem lies in 
McFarland’s water supply. And they are almost as certain about 
what's in the water that’s causing the cancer: (1) nitrates that seep 
into underground water supplics after growers apply nitrogen fer- 
tilizers to the soil and (2) pesticides that have been injected into 
the'soil or sprayed on crops. 

That fertilizers and pesticides leaching into city water supplies 
are the causes of cancer should not be surprising when it is known 
that 15,000 pesticides are registered for use on state crops. Worse 
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yet, state health experts warn, routine tests of water supplies are 
capable of detecting only a handful of those pesticides, many of 
which are known to be cancer causing. 

Fred Haas, president of the board of directors of the McFar- 
land water company, noting that the city’s wells have high con- 
centrations of nitrates and that nitrates have been linked to 
cancer, said, ‘‘My own personal theory is that the contamination 
comes from an excessive use of nitrogens on our crops." 

Dr. Beverly Paigen, an investigator in the Love Canal case and 
a representative of the McFarland community in an investigation 
by state health officials, also agreed that the cause of the cancer 
must be linked to the agricultural industries surrounding the 
town, ‘At one point there were 150 different pesticides in use 
there, including some pretty toxic ones,’’ she said. 


-Growers Unconcerned 


In spite of the overwhelming evidence that their reckless use of 
pesticides is causing injury and death to farm workers, con- 
sumers, and townspeople, California growers show little compas- 
sion for their victims. In the face of farm worker poisonings rising 
14% annually in California (300,000 in the U.S. each year), they 
resist demands to stop using the most dangerous pesticides in their - 
fields, 

As for growers’ concern for consumers, one grower’s reaction 
after approximately 1,200 people were poisoned after cating 
aldicarb-contaminated watermelon a year ago was typical. What 
was all the fuss about, he wondered. ‘‘After all, nobody died.”’ 

The reaction to repeated warnings about pesticide residues on 
produce consumers buy not only lacks compassion and concern 
but is bitterly defensive and hostile. Bruce Obbink, president of 
the California Table Grape Commission, labels such warnings as 
‘reminiscent of tactics of the Third Reich Minister Joseph Goeb- 
bels . . . preying on the fears of the people.’’ 

The thousands of farm workers poisoned each year, consumers 
poisoned by pesticide residues-on their food, and townspeople 
poisoned by pesticides in their water would hardly consider such 
warnings as a Goebbels-like madman preying on their fears. 

And the grieving parents of the 12 children afflicted with cancer 
in McFarland — who have already buried four of their children 
— undoubtedly wish that someone had preyed on somebody's 
fears long ago . . . and that somebody had listened! 

The current UFW boycott of all California table grapes isa plea | 
not only for free and fair elections and good-faith bargaining for 
farm workers. It is a fervent plea that growers will stop their irre- 
sponsible use of dangerous pesticides that leave in their wake 
poisoned farm workers, consumers, and . . . dying children and 
grieving parents in McFarland. 
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our Ady ertisers : 


TO ALL OUR BROTHERS IN THE TRADES 


FROM AN OLD FRIEND 


BRUNO’S 


33 INDIA ST., PORTLAND, MAINE 773-3530 


FEATURING: 

¢ OUR FAMOUS PIZZA AND SANDWICHES 

¢ COMPLIMENTARY FOOD BUFFET MON-FRI 4-6 

e EXPRESS LUNCH MON-FRI 11-2 (Any item ordered off 
our express lunch menu is guaranteed to be served within 5 
mins. or we'll buy your next express lunch of comparable 
value.) 

¢ COMPLETE EARLY BIRD DINNERS - JUST $5.95 
SUN-FRI 4-6 

¢ EVERYONE’S FAVORITE MUSIC FROM PAST TO 


PRESENT 
4 


GIANT 8’ SCREEN 


carrying all your favorite sporting events 


OPEN NIGHTLY 
TIL 1 


“FUNCTION SPACE AVAILABLE” 


BRUNO’S 


Undouttedly Portland's Finest Pizza and Steak Sandwiches 


Tel.; 474-9587 
1-800 637.3775 


* BRANCH BRANCH BRANCH BRANCH 


Alrport Road P.O, Box 4662 P.O. Box 98 P.O. Box 1908 
Waterville ME 04901 26 Bengor Street 52 North Street 380 Lincoln Street 
Tol, 873-1191 Auguste, ME 04330 Houlton, ME 04370 Lewiston, ME 04240 
x Tol: 622-7174 Tol.: 632-7939 Tol.: 786-2431 


1-800-521-9770 1-800 627 3714 1.800 832-2100 1 800 637-3724 
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Tax Reform 
Now Law 


Multiemployer Plans & 
Participants Largely Unaffected 


The off-again, on-again Tax 
Reform Act of 1986 (HR 3838) 
was finally signed into law by 
President Reagan on October 
22nd. Although his huge tax 
overhaul contains many provi- 
sions affecting employee benefit 
plans, the overall impact on 
multiemployer plans and their 
participants is minimal. 

For the multiemployer plan 
community, the best news is that 
plan participants will not be taxed 
on their health benefits coverage, 
and that the tax exclusions for 
group term life insurance and 
death benefits are retained. 

Equally imporant is that we also 
fought off efforts to repeal the 
‘section 501(c)(9) tax exemption 
for multiemployer health and 
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welfare plans. All of these benfits 
had been targeted by one or more 
tax reform proposals as a way to 
raise tax revenues. 

Other victories in the legislation 
include an exemption for most 
multiemployer and other collec- 
tively bargained health and 
welfare plans from many of the 
reserve limitations imposed by the 
Deficit Reduction Act of 1984 
(DEFRA), and a multiemployer 
plan exception to the new 5-year 
pension vesting requirement. 
Multi-employer pension plans are 
still generally permitted by the Act 
to require up to 10 years of service 
for vesting. 

Observed Georgine: ‘‘One of 
the NCCMP’s missions was to 
maintain flexibility for trustees of 
multiemployer pension, ‘health 
and welfare plans to -meet the 
needs and wishes of their par- 
ticipants. Reserves are important 
to health and welfare plans 
because their employer contribu- 
tions usually fluctuate with the 
rise and fall of employment, and 
they use savings to continue pay- 
ing benefits during periods of lag- 
ging employment. For this same 
reason, and because contribution 
rates are collectively bargained, 
plans cannot really control the in- 
come flow in any event. 

As for vesting, multiemployer 
pension plans have internal por- 
tability. A participant can change 
his or her employment from one 


Raymond/Bauer 


A Joint Venture 


Foundation Contractors & Engineers 


ONE NEWBURY STREET 
PEABODY OFFICE BUILDING 
PEABODY, MA 01960 

(617) 535-3302 


Christmas Was 
Shopping List 


Lamps 

Cedar Chests 
Rocking Chairs 
Recliners 
Microwave Ovens 
Bean Bag Chairs 
Audio Components 
Recording Tape 
Headphones 
Clocks 

Custom Bedspreads 
Brunswick Pool 
Tables 

Televisions 5’’ to 
45” diag. measure 
Police Radio 
Scanners 


O O OOO0O00000000 


ran 


omer 


FOR BETTER BUYS 


Braded Rugs, 2 lines, 
all sizes 

Video Recorders 
Portland Radios 
Vacuum Cleaners 
Trash Compactors 
Woodstoves 


For Your Christmas 
Shopping Convenience 
Starting December 11 
Open 8:30 AM to 9 PM 
Mon. to Sat. 
November 30th to 
December 24th 
Sundays: 

Noon to 5 PM 


@aui inc 


43 Bridge Street, Augusta 622-3765 


VISA’ 


contributing employer to another 
without loss of credit because it’s 
the same plan. The situation is 
quite different with an unvested 
worker covered by a single 
employer plan. If that worker 
loses his or her job with the one 
employer which sponsors the plan 
all credit is lost. 


Act’s Details 


Beyond amending the minimum 
vesting standards, the Tax Reform 
Act makes several other changes 
in the rules regarding pension 
plans. These include new 


minimum participation and non-. 


discrimination requirements, as 
well as further restrictions on plan 
distributions and loans to par- 
ticipants. Benefit increases are 
generally limited to $9,000 per 
year calculated at normal retire- 
ment age. A number of these pro- 
visions include special rules for 
multiemployer plans. . 

Health and welfare plans are 
also subjected to new non- 
discrimination and qualification 
requirements by the Act. But 
these should have little or no prac- 
tical impact on multiemployer 
plans. 

The expired favorable tax treat- 
ment of group legal service and 
educational assistance plans is 
reactivated by the Act, but only 
until December 31, 1987 when, 


without further legislation, it will 
expire again. 


CARMAN-THOMPSON 
CO. OF PORTLAND 


WHOLESALERS OF 
PLUMBING, HEATING, AND 
INDUSTRIAL SUPPLIES 


American Standard plumbing fixtures 
Chicago faucets * H.B. Smith boilers 
Reznor gas heaters * Utica boilers 
Raypak hot water machines 
RUDD gas & electric water heaters 
Flint & Walling water pumps 


At your service. . . totally! 


871-1441 
1-800-248-7171 
147-151 St. John St., Portland 


acareety esmernber ec paiersata Foxcroft! 
Kingfie! In/Machias/Madison/Mapleton/Mars Hill/Millinocket/Milo/Ni 
Portland/Searsporl/Skowhegan/Strong/Unity/Van Buren/Washburn/Wat 


Some individuals who are 
covered by employer-sponsored 
pension plans will no longer be 
able to make tax deductible con- 
tributions to Individual Retire- 
ment Accounts (IRAs) under the 
Act. However, this will not limit 
most multiemployer plan par- 
ticipants from making such IRA 
contributions because the restric- 
tion applies only to individuals 
whose income exceeds $25,000 per 
year and to married couples whose 
income exceeds $40,000. Even up 
to income levels of $35,000 (for an 
individual) and $50,000 (for a 
married couple) some portion of 
the IRA contribution will still be 
deductible. 

Technical corrections amend- 
ments to the Retirement Equity 
Act of 1984 (REA) and the health 
benefits continuation coverage re- 
quirements of the Consolidated 
Omnibus Budget Reconciliation 
Act of 1985 (COBRA) are also 
among the Tax Reform Act’s pro- 
visions. 

The details of all these and 
other aspects of the Act of interest 
to multiemployer plans and par- 
ticipants are discussed in a Special 
Edition of the NCCMP UPDATE 
which accompanies this Fall 1986 
issue. 


Compromise Legislation 


The final act is the product of a 
Conference Committee which 
ironed out the many differences 
between the respective versions of 
HR 3838 passed originally by the 
House and the Senate. 

The Conference Committee 
reached agreement on a com- 
promise bill on August 16th, and 
submitted a 2,000-page bill and 


BUY 
HANES 


UNDERWEAR 
FOR MEN & BOYS 


W.S. 
Emerson 
Co. 


Quality Service 
Does Make A 
~ Difference. 


The Merrill Family of Banks 
The Merrill Trust Company 


Merrill Banks in: Bangor econ pret i dtl nh Harbor/Brewer/Brownville Junction/Buckspory 
ton/Gardii inet Groedivilel tampcervt siOoy i OuonJoneerory 

jorth Ansor/Old Town/Orono/Portage Lake/ 

lle(3)/Wiltor/Winslow/Winterport/Woodland (2). 


rUFarmii 


Member FDIC 
Member Fleet Financial Group 


report on September 19th. Several 
provisions in the final product 
reflect variations that were includ- 
ed in neither the House nor the 
Senate version of HR 3838. 

The Conference Committee’s 
bill and report were passed by the 
House on September 25th by a 
vote of 282-136. Senaté approval 
followed on September 27th by a 
74-23 margin. 

Before the final legislation was 
sent to the President for signature, 
aconcurrent resolution (HConRes 
395) was introduced to make some 
technical and substantive changes 
in it. However, after various ver- 
sions of the controversial measure 
bounced back and forth between 
the House and Senate, it finally 
died. So it was the unchanged 
Conference Committee bill that 
was signed into law. : 


Future Developments 


The failture of HConRes 395 to 
pass, and the need to make con- 
forming changes to ERISA, vir- 
tually insure that the new Con- 
gress will be quickly confronted 
with bills to make ‘“‘technical cor- 
rections” to the Tax Reform Act. 
Such corrections legislation is fre- 
quently more substantive than 
technical. 

The Treasury/IRS will be busy 
developing regulations to impl- 
ment the new law. A special task 
force has been designated for this 
purpose. Since many of the provi- 
sions will not take effect for a few 
years, the regulations projects will 
likely take some time. 

The NCCMP will closely 
monitor, and participate in as ap- 
propriate, these legislative and 
regulatory developments to con- 
tinue protecting the interests of 
multiemployer plans and _par- 
ticipants. 


ATTEND 
UNION 
MEETINGS 


INFERIOR DRUG LABS 


(Cont. from p.3) 


urine, which they later expelled 
normally for the test. 

Urine substitution can backfire. 
One man submitted urine from his 
1l-year-old son to avoid being 


Once samples reach the 
laboratories, said consultant 
Robert Willette of Annapolis, 
Md., the high’stakes demand that 
labs adhere to forensic standards, 


DECEMBER 1986 


THE LABOR RECORD 


Panel wants reform 
of workers’ comp law 


d vs : eet ‘ AUGUSTA (AP) — A coalition of Maine trade and lawmakers together on a continuing basis, did not 
letected for marijuana smoking, a combination of quality-control associations, saying the farreaching 1985 legislative specifically treat e's workers’ compensation sys- 
only to learn from the test the boy procedures that Willette said give revisions in workers’ compensation law have failed to _ tem, organizers said. 


had been using the illegal drug 
PCP, said Michael Evans, a pro- 
fessor of the University of Illinois 
School of Medicine and a consul- 
tant to testing laboratories. 


PUBLIC HEALTH 
WARNING 


COCAINE CAN CAUSE: 


* Convulsions. -* Death or Disability 

* Heart Allack — Death or Disability 

* SUOKC wen nmmaeee —? Death or Disability 
* Addiction — Death or Disability 


For More Information About Cocaine end Other Drugs Ca 
‘The Maine Aleohel & Drug Abuse Clearinghouse 
1-800-322-5004 
Qed bee etry Maine} 

Another trick is to add some 
adulterant to mask traces of 
drugs, such as the warm water us- 
ed by some of Smith’s co-workers. 
Salt, an acidic substance or bleach 
slipped into the urine can also fool 
a commonly used drug screening 


“near-perfect reliability.’’ 

These include such steps as a 
strictly controlled ‘‘chain of 
custody”’ that keeps track of each 
sample received, care to ensure the 
right results is linked to each 
specimen, and confirmatory 
testing of all samples that test 
positive. 

But in the last few years, said 
Willette, only ‘about 60 percent 
of the labs I’ve been in meet 
forensic standards. The other 40 
percent range from very bad to 
fairly good.”’ 2 

Lack of proper confirmatory 
testing is the major accuracy 
stumbling block for drug testing, 
said Butler of the pathologists’ 
association. 

Others are human mistakes 
such as mixing up samples, letting 
instruments slip out of adjustment 
or making clerical errors in 
reports. 

The research technology branch 
of the National Institute on Drug 
Abuse is drawing up voluntary 
standards for laboratories. Par- 
ticipating labs will agree to inspec- 
tions and tests of proficiency, giv- 


stave off an economic crisis, is calling for sweeping 


new changes including further cu 
workers injured on the job. . 


rbs on benefits for 


The Workers Compensation Reform Committee 
released details of its recommendations on Thursday, 


as the group held the first of two 
publicize its objectives. 


public meetings to 


Amain target for reform, said committee Chairman 
Edward I. Johnston, is the state's benefit levels. 
“We know that Maine has one of the most generous 


workers’ comp pro, 


aren’t sure we can afford it. 


s in the country — 


but we 


“What we are asking the Legislature to do is take 


steps to bring Maine's system into 


line with the rest of 


the country,” Johnston said in a prepated statement. 


The committee held its wor! 


hop on Thursday in 


Bangor even as more than 100 state lawmakers and 
more than 70 business leaders met in Augusta for a 


daylong forum on the Maine econo: 
Sponso 


red by the Maine Development Foundation, 


the Institute on the Maine Economy featured discus- 


sions of Maine's education system, 


labor force, natural 


cture, 


resources, and fiscal policy. - 
The program, designed to bring Camas leaders 


“*You cannot assume that buy- 
ing a few pieces of equipment and 
hiring a few people make you a 
urinalysis laboratory.” : 
Reprinted from Portland Press Herald 


All Union 
Telephone 
System 


All Union telephone system for 


‘pensable injury.” 


In a keynote address urging open communications 
between elected officials and the private sector, 
Martin Linsky of the John F. Kennedy School o 
Government at Harvard University urged participants 
to “acknowledge your differences” as a first step 
toward mutual understanding. 

The insurance-reform committee proposes limiting 
the period in which an injured worker may receive 
benefits for partial incapacity, although it did not 
specify any duration. 


Also recommended is a three-year extension of the 
current freeze on maximum benefit levels. The freeze 
was enacted as part of the legislative package 
approved during the 1985 session. . 

‘The group also calls for some curb on a claimant's 
ability to collect both “scheduled benefits” for perma- 
nent impairment and “unscheduled benefits” in com- 
pensation for lost wages. 


Among other recommendations, the committee 
would also expand the 1985 limits on attorneys’ fees in 
Injury cases and narrow the legal definition of “com- 


Reprinted from the Portland Press Herald 


Pees 


if 
if 
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ing companies considering drug- the U.S. H TR Iron 
test, experts say. uunting «i beticianti by ‘widali'to. = ¢ U.S. House of Representatives Bronze & FOUNDERS Steel 
But labs can detect such - has been recommended by the . Pi 
substances by simple tests, said evaluate the labs. Committee on House Administra- Aluminum - Millinocket ur Pe 
P R “Clearly, there probably are Castings Fabricator 


SASSER SEE ES RSD 


Dr. John Ambre of Northwestern 
University Medical School, a con- 
sultant to several laboratories. 
‘“*Any reputable, competent 


laboratory does these tests on. the; 


laboratories operating that are 
well below acceptable standards, 
(given) the ease that one can get 
into this kind of thing from the 


tion, ‘with only two dissenting 
votes. 

AT&T is to be the prime con- 
tractor for the $16 million job that 
will feature union-made equip- 


Bs 


; slow SS technicdlside but: thesdifficultyins=*meneandvunioneisl allatioienhess Sorsp Ha: |) 
Reena ted © doing it well,” said Richard project was lobbied by CWA to ‘1° 
Pec! ; . Hawks, chief of the research make sure the new system has the O ays 


Dilution can be detected by 
checking the sample’s specific 
gravity, said Wayne Corp of Na- 
tional Psychopharmacology 
Laboratory in Knoxville, Tenn. 

Experts say companies can 
discourage tampering at the urine 
collection site by cutting off the 
warm water supply and coloring 


technology branch. 


EALTH 
ARE 


“union label" on it, 


* Prompt Courteous 
Medical Carex 


Standard of dependability 


since 1921 
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INDUSTRIAL SUPPLIES 


* No Appointment 
Necessary * 
* Physician, 
Laboratory, 
X-ray Services * 


* Reasonable Cost * 
MEDICAL WALK-IN CENTERS 4 Family Care * 
762 MAIN ST. (ROUTE 1) % On Call 
PORTLAND 772-1575 
ey * After Hours * 


MON.-SAT. 8-8, 
SUN.. HOLIDAYS 10-6 * Mental Health 
; Counseling *- 


* Nutrition Counseling * 


A full line of quality industrial products including abrasives, cutting 
tools, safety equipment, lubricants, precision tools and specialty 
goods for industrial users throughout Northern New England, 
Telephones: 775-5608, Maine WATS 1-800-442-6788, New 
England: 1-800-341-0252. 


toilet water to prevent its use in 
dilution. 

The best way to keep people 
honest, experts say, is to have a 
trusted employee actually watch 
the urination. But they also say 
business officials hesitate to do 
that. 

“Most of these peaple say it’s 
inconsistent. with their corporate 
image,”’ said Northwestern’s Am- 
bre. 


ODAY 


MARINE PRODUCTS 


A comprehensive marine distributor service for New England serving 
a large dealer network with pleasure and work boat accessories and 
supplies for full outfitting. Telephones: 775-5601, Maine WATS 
1-800-442-6782, New England 1-800-341-0252, 


COMMERCIAL FISHING SUPPLIES 


A complete source of supply for imported and domestic fishing gear 
from the eastern seaboard,’ Makers of customized trawls, Sales and 
service on MP pumps, Osco marine manifolds and trap haulers, and 
Raytheon and Micrologic navigational and communication 
equipment. Suppliers of wire, Trawles chain and components and 


563 ELM STREET Texaco fuel and lubricating oils. Telephones: 775-5609, Maine 


OLESON 
a 


Sharpening & Repair -- 
Circular Saw Blades 
Hand Saw - Retoothing & Sharpening 
Planer Knives 
Carbide Saw Sharpening & Retipping 
' For all users of saws 
Contractors, Home-bullders. 
Do-It-Yeurself 


Over 37 Years 
In The Business 


All Done ON Modern 


Accurate Equipment 
The Best Available 


E.G. OLESON & SON 


GU9-6 11 MAIN STREET TEL. (202) 886-6371 
WESTRROOK, MAINE 1402 


BIDDEFORD 283-0121 
EVERY DAY 8-8 


* Weight Management * 


WATS 1-800-442-6792, New England, 1-800-341-0252. 
188 Commercial Street, Portland, Maine 04112 


195 Pleasant St., Brunswick, Me. 729-1611 
Portland, Me. 773-1516 
Toll Free from Anywhere in Maine 
1-800-HI-FRANK 
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99th CONGRESS ACTIONS 


(Cont. from p.2) 


Asbestos Removal: On October 
22, President Reagan signed the 
labor supported Asbestos Hazard 
Emergency Response Act into 
law. The new law will force the 
Environmental Protection Agency 
to enact tougher standards and en- 
forcement rules for the removal of 
asbestos in public buildings. Ex- 
posure to cancer-causing asbestos 
is now considered the leading 
long-term occupational health 
hazard for workers in schools, 
hospitals and other public 
buildings. 


Balanced Budget Constitutional 


Amendment: In another attempt 
to distract voters from the massive 
deficits brought on by 
Reaganomics, Senate conser- 
vatives again tried to permanently 
abdicate Congressional budget 
authority and add a_ balanced 
budget amendment to the Con- 
stitution. Although the Senate 
passed the amendment in 1982, an 
intensive AFL-CIO lobbying cam- 
paign, aided by bipartisan floor 
leadership led to a conclusive 
defeat for the measure. 

Banking Check-Hold Policy: In 
January the House passed H.R. 


YANKEE INDUSTRIAL TRUCK CORP 


Junction Rte 1 & 1-295 
Scarborough, Maine 04074 
207/883-553t * 800-492-0676 


Sheep Davis Road Rte 106 


Concord, New Hampshire 03301 


The Markiifts. 


603-224-9978 % 800-852-3410 


LOCAL 


* SALES 
* SERVICE 


* RENTALS 
* LEASING 
* NEW & USED 


A Product of Mark Industries 


> 


SUPER SHAW’S — Western Ave. 
(Next door to Marshalls) 
South Portland 


MILL CREEK — Route 77, 
Waterman Drive, South 
Portland 


NORTH GATE — Route 26, 
Auburn St., Portland 


PINE TREE SHOPPING CTR. 


2443, a bill that would limit the 
time that a bank can restrict 
availability of funds after a check 
has been deposited by a customer. 
The Senate failed to act against 
this practice which allows banks 
to reap profits from monies the 
depositor is denied access to. 
Conrail Sale: This month the 
House and Senate reached agree- 
ment on provisions for the public 
sale of the Consolidated Rail Cor- 
poration (Conrail), the large 
freight railroad created by the 
government in 1974 from the ac- 
quisition of eight failing com- 
panies. Under pressure from the 
Reagan Administration, the Con- 
gress removed an important labor 
protection amendment before 
passing final authorization for the 
sale. P 
Copyright-Manufacturing: 
First passed in 1981, the manufac- 
turing clause in the U.S. copyright 
laws stipulates that to receive pro- 
tection, most material written in 
English must be printed in the 
U.S. The law expired on July 1, 
and measures to extend it failed to 


Continuned on Page 15 


Stowe House 
Restaurant & Motor Inn 
63 Federal St. Brunswick 
725-5543 


#1 SPAGHETTI HOUSE 


IN MAINE 
Prince Spaghetti - bought b 


COCKTAILS 


OPEN SUNDAYS 
’ 


4 


14 Varieties of Pizza 
911 Congress Street 
772-9324 


SNawSs IS THE SUPERMARKET 


IN THE SHOPPING CENTERS 
that will save you MORE TIME... 
MORE MONEY! 

Always the Lower Price Leader! 
Check & Compare! 


PROMENADE MALL — Lisbon 
St., Lewiston 


AUBURNDALE — Route 4, 
Auburn 


COOKS CORNER — Junction 
Route 1 & 24, Bath-Brunswick 


KING'S PLAZA — Route 109, 
Lower Main St., Sanford 


Catastrophic Health Measure Lacking 


Action pressed to safeguard 
37 million uninsured workers 


A proposal by Health & Human 
Services Sec. Otis T. Brown for 
catastrophic health insurance 
coverage for workers and the 
elderly falls far short of address- 
ing the key health care issues fac- 
ing the American family, the 
AFL-CIO charged. 

Labor has always recognized 
the need for insurance to prevent 
long illnesses from bankrupting 
American families and has pur- 
sued this issue in collective 
bargaining and in proposals for 
national health plans, said Bert 
Seidman, director for Occupa- 
tional Safety, Health & Social 
Security. 

But the need for such coverage 
is drawfed by the reality that 37 
million Americans the 
unemployed, part-time workers, 
the self-employed and low-wage, 
unorganized workers — have no 
health care at all, Seidman said, 
and the first consideration should 
be to devise ways to bring them 
under a health insurance -um- 
brella. : 

For the elderly, he pointed out, 
the major problem is the 
“astronomical cost of long-term 
care, especially in nursing homes, 
which requires them to pauperize 
themselves to go on Medicaid,’’ a 
program designed to meet the 
health needs of the poor. 

Only a small portion of the 
elderly face large costs for acute 
care in the hospital, Seidman em- 
phasized, ‘‘yet this is the only pro- 
blem that the Bowen plan ad- 
dresses in any detail.” 


Rise in premiums 


The HHS insurance plan, which 
Bowen stressed does not yet have 
White. House blessing, calls for a 
one-third hike in the Medicare 
premium the elderly now pay for 
coverage of physicians’ services. 
Its benefits, however, would not 
kick in until after the elderly have 


paid $2,000 a year out of. their 
own pocket for acute health care. 

Bowen’s plan also recommends: 

© Tax-sheltered savings ac- 
counts similar to Individual 
Retirement Accounts into which 
workers who want to protect 
themselves agains the cost of long- 
term hospital care would have to 
make deposits of their own funds. 

® State legislation to require all 
employers who now have health 
insurance plans to include a 
catastrophic coverage option, at 
workers’ expense. However there 
would be no obligation for 
employers to provide health 
coverage if they don’t already do 
so. 
© Putting on the backs of the 
states the responsibility for 
establishing risk pools to under- 
write coverage for the medically 
uninsurable. 

The National Association of 
Manufacturers and the U.S. 
Chamber of Commerce indicated 
unhappiness with having the state- 
mandated provisions governing 
health care plans. And the in- 
surance industry opposed the ex- 
pansion of Medicare out of fears 
that it would cut into the sale of 
so-called ‘‘medigap”’ policies. 


SSHORT TAKES 


-»-ROBOTS AREN'T ALL 
THEY'RE CRACKED UP to be 
according to a report by the Wall 
Street Journal. Some 300 robots 
at General Motor'’s new $600 
million assembly plant aren't ex~ 
actly operating up to.speed yet. ?' 

Robots in ‘the paint room’ 
sometimes spray each other in-! 
stead of the cars. Vision equipped. 
robots at Buick sometimes push’ 
too hard when installing wind- 
shields breaking the glass. Robots’ 
applying sealants to car joints 
often miss and drip the glue-like. 
substance on the floor. : 

Apparently these misguided 
automations aren't ready to’ 
replace United Automobile 
Workers yet. 


Best Wishes for 


Carr Brothers 
— Inc. — 


WHOLESALE 


Brighton Ave., Portland 


WEST GATE — Route 9, 1364 
Congress St., Portland 


FALMOUTH — Route 1, Falmouth 


SACO VALLEY — Junction of 
Route 1 and 5, Saco 


CAPITOL SHOPPING CTR. — Rte. 
202 Western Ave., Augusta 


BATH — Bath Shopping Center 


NORTH WINDHAM — Route 
302 & 25 


Since 1909 
217 Commercial St. 
PORTLAND 
722-8311 


Plus Newburyport, Mass.; North Conway, Dover, Exeter, Laconia, Nashua, Merrimack, 
Newington Mall, Portsmouth, Hooksett, Goffstown and Derry, N.H. 


there’s one near you for one-stop shopping! 
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CAVEAT EMPTOR 
(Let the Buyer Beware) 


According to the Attorney 
General’s rules (November 1982) 
governing the sale of ‘‘new’’ cars, 
a potential buyer needs to be 
aware of ‘several key respon- 
sibilities of the automobile 
dealers. 


A light, bright, merry, 
fun-filled Christmas to 
you all... from us. 


PLUMBING, HEATING 
Ea cONDTIONNG 


DONALD O. McCUBREY 
Tel. 781-2226 

53 DANFORTH STREET 
-PORTLAND 


774-6167 


‘NAME 
COMPANY 


ADDRESS 


MISREPRESENTATION OF 
CHARGES: A dealer 
misrepresentation which could 
violate this rule occurs when a 
dealer asks or lists an extra charge 
for preparation services that the 
franchisor already reimburses him 
for. A dealer who wishes to simply 
ask for more than the Monroney 
sticker price, but is not charging 
for a specific service or product, 
can label this higher price with a 
phrase such as ‘‘Dealer’s Asking 
Price.’’ This rule would be 
violated if, when questioned on 
what the ‘‘Dealer Asking Price’ 
meant, the dealer told a customer 
it was for preparation services. 
The dealer must disclose the truth 
(i.e., the charges represent addi- 
tional dealer profit). 


DISCLOSURE OF EXTRA 
CHARGES: For the dealer to ac- 
curately disclose an extra charge, 
it must post on the vehicle or give 
in writing to the prospective 
customer, before any sales docu- 
ment is signed, a clear description 
of each separate service, product 
or extra charge. If an extra charge 
is for services, then each specific 
service and its price must be 
disclosed. 

This rule expresses the basic 
disclosure principle that prospec- 
tive nurchasers should be told the 
total amount and reason for each 
charge on a new car. 

If a dealer charges extra for 
vehicle preparation services, he 
must list each separate service for 
which he is charging (e.g., waxing 
the vehicle, filling up the gas tank) 
and its price. If a dealer wishes 


Get aSummit 
Pager Free 
For 30 Days... 


In today’s competitive environment, timing can mean the 
difference to your business. And Summit Communications 
can provide you with that difference—can give you the edge. 


FREE 30 Day Offer 


Take advantage of this special introductory offer and we'll 
give you 30 days rental free* Just fill in and return the coupon 
or call us toll-free..Do it Today! 


1-800-322-2222 
Portland 772-1916 ° Auburn 784-9162 


*Introductory offer applicable to pager rental only, based on minimum 60 day 
contract. Not available to present subscribers. 


[ | YES! I want to take sdyentene of your free 30 day 
rental offer. Please call and tell me more about 
a Summit Pager. 


Summit 3 


simply to ask for more than the 
Monroney sticker price, but is not 
charging for a specific product or 
service, then this rule would be 
satisfied by labeling this higher 
price with a phrase such as 
“Dealer’s Asking Price.”’ 


OPTIONAL EQUIPMENT AD- 
DED PRIOR TO SALE: 
Whenever optional equipment has 
been added to a new vehicle prior 
to a purchaser signing a sales 
document for that vehicle, it is 
prima facie evidence of an unfair 
trade practice for a dealer to fail 
to post on the vehilce: 1) the name 
and price of each item added; and 
2) the following notice: ‘‘Under 
Maine law, you may not be re- 
quired to ‘purchase options, ac- 
cessories, or special features as a 
condition of sale of any motor 
vehicle.”’ 

A dealer’s ‘‘minimal’’ obliga- 
tion does not foreclose the 
possibility of a dealer illegally ‘‘ty- 
ing’’ dealer-added options to the 
sale of the vehicle. A tying ar- 
rangement is one in which a seller 
conditions the sale of one prodiict 
on the purchase of another pro- 
duct. For example, if a seller of 
new vehicles requires a purchaser 
to buy a roof rack in order to be 
able to buy the vehicle that pur- 
chaser wants, the sale of the vehi- 
cle has been conditions on or 
“‘tied’’ to the sale of the roof rack. 
Ties are illegal when the seller has 
significant economic power in the 
market for the major product (the 
vehicle) and when the market for 
the lesser or ‘“‘tied’’ product (the 
roof rack) is also substantially af- 


Communications 
ie STATE —>. ZIP 
32 Cook Street 494 Forest Avenue 
PHONE ( ) ‘Auburn, ME 04210 Portland, ME 04101 [] 


NARI 


Dr. King’s legacy 


Posters, flyers, pamphlets and video tapes honoring Dr. Martin Luther King 
Jr. and encouraging the holiday observance of his birthday are available 
from the AFL-CIO for all affiliated unions and local and state central 
bodies. The printed materials can be provided with an international union's 
imprint. The video tapes include King's famous “I have o dream” sa 
For more information, call the “AFL-CIO Dept. of Information. 


fected. Therefore, in this example, 
if the dealer had a significant 
share of the market for that par- 
ticular vehicle in his area of the 
State, and the tying arrangement 
had a significant impact on the 


sale of roof racks by other regular 
sellers of roof racks in the area, it 
would constitute illegal tie under 
the antitrust laws. 


Continued on Page 12 
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ENROLLED TO PRACTICE BEFORE THE INTERNAL REVENUE SERVICE 


- BRUCE J. CORT & COMPANY 


ACCOUNTING - INCOME TAX PREPARATION 
COMPUTERIZED BOOKKEEPING 


BRUCE J. CORT 
(207) 892-2552 


Keeping the wheels turning since 1854. 


N.H. BRAGG & SONS 


92 PERRY ROAD, P. 0.BOX 927 
BANGOR, MAINE 04401 
(207) 947-8611 


Sears 


Sears, Roebuck and Co. 


DRYCLEANING 
Just About The — 
Nicest Thing That Ever Happened 
To Your Clothes & Your Pocketbook! 
— Open — 
8:00 a.m. to 8:00 p.m., Mon.-Fri. 
8:00 a.m. to 5:30 p.m. Sat. 
Of Course, You May Use Your SEARS CHARGE 


Maine Mall Road 
SO. PORTLAND, MAINE 
775-1693 


RT. 302, FOSTER’S CORNER 
P.O. BOX 200 
WINDHAM, ME 04082 


PAGE 10 


THE LABOR RECORD 


DECEMBER 1986 


nr 


Charles J. O’Leary 


Brothers and Sisters: 


The Honorable Jim Wright, 
Congressman from Texas, and in 
all probability, the next Speaker 
of the House of Representatives 
wrote the following: 


“Americans, of all the people 
who ever lived, should be filled 
with humility and gratitude. We 
are by any standard of accounting 
the richest and freest and most 
bountifully blessed nation of men 
and women in all of human 
history. 

We are the heirs of people who 
proclaimed a special day of 
Thanksgiving when they had no 
more to be thankful for than the 
mere fact that they were still alive 
and that the crops appeared suffi- 
cient to see them through the 
winter. 

Ours is the first generation in 
history, anywhere on earth, to 
consider it a problem that we pro- 
duce too much food. The very 
things that irritate us are the 
results of our abundace. 

Of what does our conversation 
consist? Men and women ex- 
change the latest diet fads — 
because we have too much to eat. 
We fret over traffic snarls and not 
being able to find a place to park 
— because we have more privately 
owned automobiles than places to 
put them. 

Our most prevalent physical 
ailments are the results of our af- 
fluence. Nowhere else has it ever 
been necessary for the physicians 
to advise patients with such 
regularity to eat less and get more 
exercise. 

It should not be necessary to re- 
mind us, of all people, of our 
blessings. But it is.’’ 


A nice thought not only for 
Thanksgiving, but this Christmas 
Holiday. 

Merry Christmas! 


Charles J. O’Leary 
President 
Maine AFL-CIO 


Seasons Greetings 
from 
Senator Bill Cohen 


I am pleased to have this oppor- 
tunity to wish all of the readers of 
Labor Record and their. families a 
very happy holiday season, 


As we exchange gifts during this - 


special season, we should take a 
moment to reflect on the many 
gifts that we enjoy throughout the 
year, just by living in Maine, Our 
state’s natural beauty is unmatch- 


holidays. your 

dreams come true and may 1987 
be a happy and prosperous year 
for all of you. 


ed in the nation, and, best of all, 


Labor Movement Marks 
AFL’s 100th Birthday 


By David L. Perlman 


The labor movement’s first big merger took place 100 years ago, when 
the pioneering Federation of Organized Trades & Labor Unions evolved 
into the American Federation of Labor. 

The site was Columbus, Ohio, where the sixth and last convention of 
FOTLU opened on Dec. 7, 1886, and the first convention of the AFL 
adjourned five days later. 

Samuel Gompers, the 36-year-old vice president of the Cigar Makers 
Union presided at the closeout of the labor federation he helped form in 
1881, FOTLU had been high on ideals but low on resources. It function- 
ed largely as a legislative clearing house, without staff, full-time officers 
or a headquarters. 

Even in those days, dues revenue amounting to about $500 a year 
didn’t go very far. 

Compers would leave Columbus as the first president, and only paid 
official, of America’s new labor federation. In return for a salary of 
$1,000 a year, he would be required, in the words of the AFL constitu- 
tion, to ‘devote his entire time to the interests of the federation.” That 
turned out to be quite a bargain for the labor movement. 

In 1886, the uneasy alliance between the growing trade unions and the 
starting-to-fade Knights of Labor was falling apart. The Knights, with a 
membership that included small business owners and farmers and a vi- 
sion of a cooperative society, was increasingly viewed as a rival rather 
than a patron of the organized trades. 

Both within FOTLU and among unions that had not formally af- 
filiated with it, there was a growing consensus that a stronger trade 
union center was needed. 

Top officers of 20 unions met in Philadelphia in May 1886 and named 
a committee to plan a national congress of unions. The planning group 
included leaders of the Iron & Steel Workers, Cigar Makers, Coal 
Miners and Iron Molders, but its dominant figure was Peter J. 
McGuire, the highly regarded secretary of the United Brotherhood of 
Carpenters & Joiners. 

It was McGuire who, on behalf of the committee, signed the call ad- 

dressed to ‘‘the officers and members of all trades unions of America.’ 
It invited them to send delegates to a convention that would start Dec. 8 
at Druid Hall in Columbus, Ohio. Delegates could get a special conven- 
tion rate of $1.50 a day at the Farmers’ Hotel or pay $1 a day at the less 
plush United States Hotel. 

“The time has now arrived to draw the bonds of unity much closer 
between all the trades unions of America,’’ McGuire wrote. He called 
for establishment of a congress of unions that would have as its objec- 
tives: 

© The formation of unions and the encouragement of the labor 
movement in America. 

* The organization of trades assemblies or central labor unions in 
every city. 

© The founding of state labor bodies **to influence state legislation in 
the interest of the working masses.” 

¢ Establishment of national and international unions of the various 
trades, with full autonomy. 

© A federation or alliance of all national and international unions 
“for mutual assistance,’’ to seek ‘‘national legislation in the interest of 
the working people,” and to influence public opinion in favor of 
organized labor. 

¢ “To aid and encourage the labor press of America, and to 
disseminate tracts and literature on the labor movement.”” 

Cooperating fully, Gompers and the other leaders of the FOTLU 
switched their convention site to Columbus, at the same hall, for Dec. 7, 
the day before the start of the congress of unions called by the McGuire 
group. 


Gompers’ Optimism 


With an optism that history would vindicate, Gompers said the 
meeting to establish a new labor federation ‘‘promises to be the most 
successful and eventful in the history of American trades unionism.” 

At the FOTLU convention, Gompers presented the final report of the 
legislative committee, which served as the equivalent of an executive 
council. Unions, then as now, were being criticized for strikes. The com- 
mittee response was succinct: 

“Strikes are bad, but only are they so when they are failures.” 

The delegates then instructed their legislative committee to confer 
with a committee from the union conference called by the McGuire 
group, which was to open at | p.m. the following day. 

There was no last-minute hitch and the minutes note that ‘‘the federa- 
tion resolved itself into a committee of the whole to participate in the 
conference’ of trade unions. 

McGuire gaveled the new convention to order and John McBride of 
the Miners was elected chairman. Then, as the New York Tribune 
reported, ‘delegates to the Federation of Trades were admitted as a 
body and given full privileges as delegates."’ 

Merger had been accomplished, to be formalized later in the pro- 
ceedings by adoption of the AFL constitution. 

The pragmatic thrust of the new. federation was bane rae in fesolu: 


x i ie . if +S 4e ” ‘4 i 
day, but urged as an interim step ‘nine hours asa day's Work in al 
branches of labor now working 10 hours a day.” 

It warned against ‘‘frivolous use of the boycott as a remedy on every 


trifling occation.”’ But it ‘favorably endorsed’’ boycotts that are ‘‘pro- 


perly undertaken. ..as a last resort.’ 

A resolution on union-busting condemned ‘‘all efforts on the part of 
employers to break up trades unions.” 

There were plenty of examples. On section of the resolution noted 
that “‘at the annual session of the Boss Brewers’ Association, held at 
Niagara Falls, a resolution was passed instructing the secretary to obtain 
the names of all workers who are members of any union, for the pur- 
pose of blacklisting.” 

Another resolution condemned the Pinkertons, the Coal & Iron 
Police, and any other ‘‘armed body of men formed to act as spies and 
thugs for corporate monopolies.”’ 

Legislation was urged to “‘limit the authority of the master over the 
apprentice to the hours of employment in the particular trade or hand- 
craft.’ After hours, the convention said, an apprentice’s life should be 
his own. 

Gompers was elected president of the new American Federation of 
Labor and its only full-time officer. The two vice presidents were 
George Harris of Pennsylvania’s Federation of Miners and James W. 
Smith of the Journeyman Tailors. McGuire was elected secretary, 
despite his protest that his duties with the Carpenters didn’t leave him 
time for other work. 

“That was the first salaried office I held in the labor movement,” 
Gompers was to note in his autobiography many years later. 

The immediate problem was that the AFL constitution, which provid- 
ed for his $1,000 annual salary, wouldn’t go into effect until March. 

“Tt was a difficult economic struggle for me to devote my entire time 
for these months without receiving any salary or compensation,”’ he 
wrote, ‘‘for I had a wife and six children in addition to myself to sup- 
port. Somehow, I managed. ..My family and I just put ourselves in the 
psychological position of a strike or lockout.”” 

The AFL-CIO’s first office was a tiny room with a brick floor, ‘‘cold 
in the winter and hot in the summer."’ The furniture was a kitchen table 
brought from home and a box for a chair. A son who helped out after 
school ‘transformed empty tomato boxes contributed by the friendly 
proprietor of a grocery store across the street into files.” 

Gompers would walk to work, to save carfare, and carry his lunch. 
“More often than not, it was midnight before I got home. There were 
meetings, speeches to make, conferences to attend, for the cause of 
labor is no easy mistress to serve.’” 

But when the AFL held its second annual convention, the 58 delegates 
present represented 40 unions with more than 600,000 members. 

America’s trade union movement was on its way. 


Merry Christmas and 
Best Wishes for a 
Happy New Year 


Joseph E. Brennan 
‘U.S. Congressman-Elect 
District #1 


ED STATES 


OF LABOR 


| DEPARTMENT 


Labor Department Proposes Penalties 


for Welfare Plan Transactions 
Activates Dormant Enforcement Power 


. in 1974, Congress vested a 


Parties in interest who engage in 
prohibited transactions with 
welfare benefit plans or non- 
qualified pension plans will be 
subject to civil penalties imposed 
administratively ‘by the Labor 
Department under regulations 
proposed for public comment on 
August 27th. 

The Tax Code provides for the 
imposition of excise taxes by the 
IRS on parties in interest (or ‘‘dis- 
qualified persons’? under the 
Code) who engage in prohibited 
pension plans. And the IRS has 
generally implemented this penal- 
ty provision. 

In ERISA, as originally enacted 


qualified pension plans. However, 
the Department has never exercis- 
ed this power to assess penalties 


‘each -ygat.. which will, result in,: i 


and had not established rules and 
procedures to govern the exercise 
of this power. 

The proposed regulations 
would establish these rules and 
procedures. And the Department 
put the employee benefits com- 
munity on notice that once the 
regulations are final it will rely on 
civil penalties as a ‘‘valuable addi- 
tional enforcement tool.’’ An Of- 
fice of Manage and Budget report 
stated that the civil penalty 
authority needs to be implemented 
to control alleged abuses involving 
plan service providers. The 
Department predicted that it will 
“identify approximately 100 cases 


regiilat ions’ One regulation {51 
Fed. Reg. 30,501) relates to the 


Continued on Page 11 
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Demo’s Control 
House and Senate 


Maine Democrats held firm 
their control of the Legislature in 
the November 4th election while 
Congressmen John ‘‘Jock’’ 
McKernan gave the Maine 
Republicans their first Blaine 
House occupant in 20 years. 

Continuint their domination of 
the Maine House of Represen- 
tatives, Democrats took 86 of the 
151 seats in the House, reducing 
the Republican contingent from 
66 to 65 members. In the State 
Senate, Republicans increased 
their number from 11 to 15. 
Senate Democrats will occupy 20 
seats in the upper body. 

In House races, a larger than 
usual number of incumbents 
sought re-election. During the 
past two decades often as many as 
1/3 of the House members would 
choose to retire at the end of each 
session. Not so in the 1986 elec- 
tion. One hundred and eighteen 
were successful. Five incumbent 
Democrats and a like number of 
Republicans were apparently 
defeated in the November ballot- 
ting. 

Defeated Republicans included: 
Rep. Stephen Law (Dover- 
Foxcroft); Rep. Darryl Brown 
(Livermore Falls); Rep. Duane 
Lander (Greenville); Rep. Rufus 
Stetson (Damariscotta) and Rep. 
Roy Nickerson (Turner). Incum- 
bent Democrats losing seats in- 
cluded Rep. Richard McCollister 
(Canton); Rep. Gwilym Roberts 
(Farmington); Rep. Robert Car- 
rier (Westbrook); Rep. John Dag- 
gett (Manchester) and Rep. Forest 
Ayer (Caribou). 

The Senate races produced 
defeat for a single incumbent 
Senator Jean Chalmers 
(D-Rockland). Four districts 
where Democratic incumbents 
chose to step down went to the 
Republicans. They included 
District 3 — Southern Aroostook; 
District 7 — Washington County; 
District 22 — Androscoggin 
(Auburn) and District 27 — 
Cumberland (Windham- 
Falmouth). Newcomer Democrat 
Stephen Estes (D-Kittery) claimed 
the District 35 — York County 
seat held for many years by Sen. 
Walter Hichens (R-Eliot). 

With an overall margin of 
106-80 in the Legislature as a 
whole, the Democrats stand in a 
position to continue to elect their 
own choices for. Attorney 
General, Secretary of State and 
State Treasurer when the 
lawmakers convene on December 


3, 1986. 
Federal 
Welfare 


Penalties 
(Cont. from p.10) 


calculation of the penalty amount 
and the correction of the transac- 
tion to avoid a greater penalty. 
The second (51 Fed. Reg. 30,504) 
sets forth procedures for the im- 
position of the penalties. 

Under ERISA section 502(i), as 
under the parallel Tax Code pen- 
sion plan excise tax provision, 
there are two levels of penalties 


be imposed on the party 


volved" in the prohibited 

tion. The 100% penalty can be 
assessed if there has not been a 
“correction”? of the prohibited 


Merry Christmas and 
Best Wishes for a 
Happy New Year 


John R. McKernan, Jr. 
Governor-Elect 
State of Maine 


transaction within 90 days after 
notice is given by the Labor 
Department. : 

The ‘‘amount involved’ is 
defined in the proposed regulation 
with reference to regulations 
issued by the Treasury/IRS im- 
plementing an excise tax system 
for prohibiting transactions in- 
volving private foundations (26 
CFR 52.4941(e)-1(b)). Generally, 
the ‘‘amount involved’’ in the 
prohibited transaction would 


equal the greater of the amount of * 


money given or the fair market 
value of property given or receiv- 
ed, except that in the case of ser- 
vices rendered the ‘‘amount in- 
volved’’ would be the excess com- 
pensation. 

If the prohibited transaction is 
one that is continuing in nature 
(e.g., a loan or lease), the propos- 
ed regulation would allow the im- 
position of the penalties for each 
year during which the transaction 
occurs. 

Generally, to ‘‘correct’’ a pro- 
hibited transaction and avoid the 
second level penalty of up to 
100%, according to the proposal, 
the transaction must be undone to 
the extent possible and the plan 
must be placed in as good a posi- 
tion as it would have been in had 
the highest fiduciary standards 
been met. In this definition too 
the proposal tracks an analogous 
Treasury/IRS regulation (26 CFR 
53.4941(e)-1(c)). Specific ex- 
amples are included in the pro- 
posal. 

Under the proposed regulation, 
the 90-day period in which the 
transaction has to be corrected 
would begin to run upon ‘“‘final 
agency action’’ with respect to the 
transaction. This triggering action 
would not occur until ad- 
ministrative and court appeals are 
exhausted. 


Assessment Procedures 


The second proposed regulation 
sets up administrative procedures 
for the assessment of the penalties 
by the Department. These pro- 
cedures provide generally for: 
notice to the party in interest that 


the Department intends to impose - 


a civil penalty; the right of a party 
in interest to an adversarial hear- 
ing before an Admninistrative 
Law Judge (ALJ) upon request; 
and the right to-appeal an ALJ 
decision to the Labor Secretary or 
his designee (the Assistant 
Secretary for Pension and Welfare 
Benefits). Provision is also made 
for limited discovery, for 
restricted participation by persons 
other than the parties in interest in 
the ALJ hearing, and for ex- 


. pedited proceedings. 


NCGMP. Reaction .. 


penalty for each year of a continu- 
ing prohibited transaction is in- 
consistent with the plain language 


of the statute and its legislative 
history. y 

Second, the comments urged 
that the regulation completely 
describe the form of and rules 
relating to the Department’s 
notice and other pleadings, in- 
stead of incorporating by 
reference some more general pro- 
cedures elsewhere in Department 
regulations. The NCCMP also 
noted that the proposed pro- 
cedures impose time deadlines 
which would inhibit voluntary set- 
tlements. 

Third, 


the restrictions on 


discovery would unfairly favor the 


Department, the NCCMP argued, 
because the Department can use 
its investigatory authority under 
ERISA section 504 to obtain all 
the information it wants. The par- 
ty in interest, but not the Depart- 
ment, would be restricted by the 
discovery limits of the proposed 
procedurs. 

Fourth, similarly the provision 
for expedited proceedings would 
greatly disadvantage the Depart- 
ment’s opponents, the NCCMP 
noted. The Department would 
have its case prepared in advance 
as the prosecutor, but the parties 
in interest would be given a very 
short time to retain counsel and 
prepare a defense. 

Fifth, the NCCMP pointed out 
that the provision for an appeal to 
the Assistant Secretary, as the 
Secretary’s designee, would be 
meaningless because the Assistant 
Secretary is also the prosecutor 
under the proposed procedures. 

Finally, the NCCMP com- 
mented on the lack of considera- 
tion in thue proposal to the real- 
tionship between Section 502(i) 
penalty proceedings and federal 
court litigation to enforce the pro- 
hibited transactions rules. At a 
minimum, provision should be 
made for staying 502(i) pro- 
ceedings in the event of litigation. 


Work Injuries 
Continue to Rise 
in 1985 


The AFL-CIO voiced concern 
over the rise in work-related 
deaths in 1985 to 3,750, an in- 
crease of 10 over a year earlier, 
and the jump of 100,000 in job- 
related injuries and illnesses to 5.5 
million. , 

The federation also noted the 
sharp upturn in both the rate and 
total numbers of on-the-job in- 
juries and illnesses in the service 
sector. 

Federation safety specialist 
Margaret Seminario questioned 


_ the quality of the data being 
< received by the Bureau, et. yahor { 


million workplaces employing 


Continued on Page 14 


Labor Efforts Key 
To Shift in Senate 


Labor’s political programs were 
pivotal in breaking the right-wing 
grip that’s held the U.S. Senate 
for six years. 

While COPE programs were 
going in most Senate campaigns, 
extra efforts was focused in 14 
states that looked like they could 
go either way almost from the 
start: Alabama, California, Col- 
orado, Georgia, Florida, Loui- 
siana, Nevada, North Carolina, 
North Dakota, South Dakota, 
Washington, Idaho, Missouri, 
Wisconsin. 

In these states, record numbers 
of volunteers participated in 
COPE programs — men and 
women members, their spouses, 
and often their children. They 
staffed the phone banks in the 
registration drives, went door to 
door to the homes of union 
members, distributed materials by 
mail and at the job sites, canvass- 
ed members for their opinions on 
issues and candidates and, finally, 
mounted the get-out-the-vote 
drives before and on election day. 

In 11 of the 14, labor’s endors- 
ed candidates won. In three where 
losses occurred — Idaho, 
Missouri, Wisconsin — the con- 
tests wre close. 

The effectiveness of the pro- 
gram was reflected in union- 
member voter turn-out 12-15 
percentage points higher than the 
approximately 37 percent of the 
eligible electorate at-large, and the 
70 percent-plus support of COPE- 
endorsed candiates by voting 
members. 


More Employees 
Eligible for 
Benefits 


Patricia M. McDonough, Com- 
missioner of the Maine Depart- 
ment of Labor, announced today 
that employees of Joseph M. Her- 
man Shoe Company, Incor- 
porated, Scarborough, Maine 
have been certified as eligible for 
assistance under the Trade Act of 
1974. 

The U.S. Department of Labor 
granted certification after an in- 
vestigation in response to a peti- 
tion on behalf of the workers at 
Joseph M. Herman Shoe Com- 
pany, Incorporated of Scar- 
borough, Maine. 

The Federal certification allows 
these workers to apply for special 
benefits under the Trade Act 
which include job search 
assistance, training, relocation 
allowances, and additional weeks 
of unemployment benefits. The 
Maine Department of Labor sup- 
plies and processes the individual 
applications. Information is 
available at all local offices. 


Frontlash Sponsors 
‘Buy American’ na 


unte 


the country as ier entered malls 


George J. Mitchell 


Holiday Greetings 


It is a pleasure to be able to 


- share my best wishes with Maine’s 


working men and women for the 
coming holiday season and for a 
prosperous and happy new year. 

Our state has seen a year of im- 
proving economic health. Despite 
indications of a slowing in the na- 
tional economy, Maine workers 
have shown that as long as 
economic factors permit, they are 
willing and able to maintain the 
Maine traditions of hard work, 
productivity and quality output. 

The decade of the 1980's has 
presented labor with challenges 
and opportunities. 1987 will see 
more of the same. The challenge 
we face, first and foremost, is to 
maintain and improve our pro- 
ductivity and competitiveness in 
an increasingly closed world 
market. Our opportunity rests on 
the skill of our working people, 
whose performance and ability to 
adapt to changing technology is 
second to none. 

The holiday season is tradi- 
tionally a time to enjoy the 
varmth of family and friends and 
he abundance of a fortunate 
country. It is a time when Maine 
people give gladly to those less 
fortunate in, their communities as 
well as a time when they savor the 
well-earned comfort their own ef- 
forts have produced. 

The challenge facing our nation 
in the new year is to improve the 
conditions in our state and our na- 
tion by which effort is properly 
rewarded. American workers 
deserve the security of knowing 
their jobs do not rest on 
unrealisitic government policies. 
They have shared in the costs of 
economic downturn and transi- 
tion in the past. They deserve to 
share in the economic rewards of 
upturn and new technology in the 
future. 

The American workplace is 
changing and the needs and expec- 
tations of workers are changing. 
A challenge facing our nation is to 
accommodate those changes 
without sacrificing either 
economic growth or the legitimate 
needs of working people to jobs 
which allow them to care for their 
families, save for their own needs 
and earn enough to live securely. 

We must restore and maintain 
our strength in the international 
marketplace. Our workers pro- 
duce the best products in the 
world. Their work products today 
are barred from too many 
markets. A-challenge of the new 


“those barriers’ so 
compete 


George J. 


and stores to do their holiday [y.s. Senator 


shopping. 
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Members have been provided a 
copy of U.A. Local 783 Money 


Purchase Retirement Plan 


September 1986. 


Members are urged to read the- 


booklet carefully and check their 
pay stubs with the statement sum- 
marizing their respective ac- 
counts, which they receive annual- 
ly. 

Gerry Langlais reports that six 
new members have been added to 
the apprentice list. A double 
welding course will start in 
January, 1987. 

Brother Bert Bilodeau is at 
Clover Manor Nursing Home. He 
is improving very much and hope 
he.can return home very soon. 

Al Binette, Bob Beckey and 
Bob Betts are joining the retirees’ 
list. They have contributed much 
and we wish them the best. 

Brother George Stevens has 
gone into business. His shop is at 
63 Huard Ave., Auburn. He has a 
long experience in plumbing with 
Robert C. Ford Co. We're pleased 
to have him signed up and we wish 
him great success. His slogan is 
‘Let George Do It.’ 


U.A. Local 783 
Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


Oil and gasoline prices have 
been good for us recently. We 
hope Congress nor the Arabs do 
not manipulate some scheme to 
raise the prices. 

1 have been studying the 
mechanics of the computerized 
authomatic car transmissions. 
Many accidents have occurred as 
reported on CBS-TV’s ‘‘60 
Minutes.’’ Auto manufacturers 
have realized this and are install- 
ing shift lock devices and/or war- 
nings to have parking brake on 
and foot off the accelerator when 
starting the engine. I'll continue to 
update any developments as they 
occur. 

Merry Christmas to all and to 
all a Happy New Year. 


Holiday Greetings 
With A Label 


Homestead Enterprises offers custom 
designed Christmas cards. The company 
was founded by two union organizers who 
wanted to combine a holiday and a union 
message. The designs are limited but 
unique. The company is organized by and 
bears the label of Allied Printing Trades 
Local 4 in Tacoma, Washington. 

For color brochure and price list contact 
Homestead Enterprises, P.O. Box 112129, 
Tacoma, Washington, 99411-9952 or 
telephone 1-206-752-8701. 
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._* NAPPI 
1. DISTRIBUTORS 


235 Presumpscot St. 
Portland, Maine 


30th GRAND OPENING — Portland Glass Company celebrates the opening of 
its 30th retail store location at 202 Warren Avenue, Portland. Participating in 
the ceremony are as follows: (L-R): Wes Bonney, Pres. of Peoples Heritage 
Bank; Gene Cohen, Pres. of Portland Glass; Ronald Dorler, Mayor of Portland; 
Vicki Reed, Miss Maine; and Brad Butterworth, PG Retail Store Manager. 


THIS SPACE 
CAN BE YOURS 
CALL ADVERTISING DEPT. 
772-4299 
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Make Your 
New Year's Resolution 
“Buy American—Buy Union" 


We Can Help. 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Buyer Beware 
(Cont. from p.9) 


DEALER OPTIONS AND THE 
DISCLOSURE OF MANUFAC- 
TURER WARRANTIES: Dealers 
or retailers of optional equipment 
or service contracts must disclose 
any related implied or express 
warranties that would already be 
held by the owner of a vehicle. For 
example, before selling a customer 
rustproofing protection with a 
5-year rustproofing warranty, a 
dealer or retailer must inform the 
customer if his vehicle already car- 
ries a 3-yeat manufacturer’s rust 
protection warranty. Similarly, 
before selling a custome a multi- 
year repair service contract, a 
dealer or retailer must disclose to 
a customer the existence of the im- 
plied warranty of merchantability 
that is established in Maine law. 

An acceptable dealer disclosure 
of Maine’s implied warranty law 
would read as follows: ‘‘Maine 
law gives you a warranty against 
defects in this vehicle. This Maine 
warranty is in addition to the 
manufacturer’s express warranty 
and cannot be limited by the 
dealer or manufacturer.”’ 


QUALITY OF RUSTPROOF- 
ING: It can be an unfair trade 
practice for a dealer, -who 


Continued on Page 13 


Gorham 
Sheet 
Metal 

Shop, Inc. 


Daniel Dibiase, Prop. 


* 
All Types of Sheet 
Metal Work 
Heating & Ventilating 
Contractors 
* 
474 Main St. Gorham 
839-3638 


Member FDIC 


Boy Scouts Aim 
To Buy Union 


In a new official publication; the Boy 
Scouts of America gives stirring recogni- 
tion to the contribution unionists make to 
their communities. The booklet, entitled 
Funding Capital Needs, notes that 
“organized labor has done much to pro- 
vide extra value in doing work for the Boy 
Scouts of America, both contractual agd 
voluntcer.** 

The publication includes a special sec- 
tion called **Involving Organized Labor,"* 
where it explains how to find union made 
goods and services. It tells local Scout 
councils to **be equitable in their con- 
sideraton of the opportunity for organized 
labor to provide goods, services and con: 
Struction,"* and gives a checklist how to 
identify union firms in the area, and to in- 
volve them in the bidding/purchasing 
Process. : 


CUMBERLAND & YORK DISTRIBUTORS 
PORTLAND TEL 774-0324 
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t 
| SPER EARS RIC vO PRUNE OR eK tannin! 


». 207-985-3518 — 1-800-482-0110 


How Do You Score 
Stress Wise? 


The folliwing stress test, developed by experts, can help you 
determine whether or not you are suffering from undue pressure 
or unusual levels of actual stress. . 

Think of what has happened to you in the past year as you read 
through the test. Jot down the point values for events that apply to 
you, then add up your score. 


W.L. Charles Associates, Inc. 


Administrators For Fringe Benefit Funds 
Registered Investment Advisors 


Route One: South, P.O. Box 800 
Kennebunk, Maine 04043 . 


Health & Welfare, Pension, Apprentice, 
Training, Vacation and Disability Funds 


{ 
{ 


POINT 
VALUE 
100 

73 


YOUR 
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SAVE JOBS 
BUY UNION 


Buyer Beware 
(Cont. from p.12) 
rustproofs vehicles, to fail to app- 
ly rustproofing or other protective 
coatings, to the entire surface of 
each area recommended as 
needing protection by the protec- 

tive coating manufacturer. 

ADVERTISING: It can be an un- 
fair trade practice for a dealer to 
advertise a motor vehicle at one 
price and then refuse to sell that 


vehicle unless the purchaser pays 


SOR ne a RRO NNN ER Serer TE Ne RO wm mw Or eT: 


T.W. Dick Co., Inc. 


STEEL WAREHOUSE S 


Bars - Plates - Structurals 
Galvanized & Aluminum 
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21. Foreclosure of mortgage or loan 
22. Change in responsibilities at work 
23. Son or daughter leaving home 

24, Trouble with in-laws 

25. Outstanding personal achievement 
28, Wile begins or stops work 

27. Change In living conditions 

28. Revision of i habits 


29. Trouble with boss 


40. Christmas : 
41, Minor violations of the law 
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All these events, good and bad, exact a penalty in the form of 
stress. And depending on how much stress you encounter, your 


health could be affected, 


The preceding test was developed by psy- 


chologists to help predict (and’ perhaps prevent) physical problems — 


that can result from too much 


ge—and stress—in your life. 


If your total for the year is under 150, you probably won't have 
any adverse reaction. A score of 150-199 indicates a “mild” prob- 
lem, with a 37% chance you will feel the impact of stress with 
physical symptons. From 200-299, you qualify as having a 
“moderate” problem with a 51% chance of experiencing a change 
in your health. And a score higher than 300 could really threaten 


your well-being. 


extra charges for optional equip- 
ment. A dealer cannot be held 
responsible for advertised offers 
by franchisors or manufacturers 
that it did not agree to participate 
in. 


ORDERS: It can be an unfair 
trade practice 1) if a dealer refuses 
to take orders, or unreasonably 
discourages orders, for motor 
vehicles advertised by it as 
generally available or refuses to 
take orders except at a price that is 
greater than th advertised price 
and 2) for a dealer to advertise a 
vehicle available when it does not 
currently have such a vehicle in 
stock. d 

A dealer can avoid violating this 


Est. 1890 


RVICE 
FABRICATION 


Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


Wimecu 


rule by stating in its adver- 
tisements the exact number of 
vehicles in stock at the dealership. 
It would be improper to advertise 
vehicles as ‘‘available’’. when the 
vehicles advertised are not in stock 
at the dealership but merely on 
order or expected as part of a 
delivery in the future. Under this 
rule, a dealer cannot be held 
responsible for advertised offers 
by francisers or manufacturers 
that it did not agree to participate 
in. 
This Attorney General’s legal 
memorandum, published in the 
winter of 1984, contains analysis 
of some of your rights as Maine 
Consumers. If you have any fur- 
ther questions, you may write or 
call at: 

Consumer Assistance Service 

Consumer and Antitrust Div. 

State House Station 6 

Augusta, Maine 04333 

Tel. 207-289-3716 


GODING 
READY-MIX 


CONCRETE CO. 


‘HELPING YOU BUILD 
FOR THE FUTURE” 


Lincoin 
Millinocket 
Machias 
Woodland 


Tel. 794-6581 
-Tel. 723-9145 
Tel. 255-3154 
-Tel. 427-3264 


CENTURY TIRE 
CARES FOR YOUR ENTIRE CAR 


MUNROE SHOCKS — BRAKES — BATTERIES 


CINMY LIT e CO. 


- 185 Kennebec Street ° 82 St. John Street e Pine Tree Shopping Center 
Route 302 North Windham 892-7528 ¢ 775-3777 Connects all Portland locations 


t 
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more than 11 workers wre 
surveyed. 

‘*We don’t know if the numbers 
are real, or if the companies are 
underreporting,”’ Seminario said, 
indicating there is a ‘‘vast 
disrepancy between the BLS 
figures and those of other 
surveys.’’ She stressed that 
organized labor has pressed 
OSHA to abandon its program of 
exempting firms from general 
schedule inspections based solely 
on safety records that the 
employer develops. 

OSHA has recently uncovered 
severe under-reporting of worker 
injuries at major corporations, in- 
clude Union Carbide and 
Chrysler. ‘‘We don’t know how 
wide-spread it is,’’ she said. 

The 1985 worker injury rate 
slipped only slightly from the 1984 
level — a year in which on-the-job 
injuries had jumped 11.2 percent. 
BLS reported the injury and il- 
Iness rate for 1985 was 7.9 per 100 
fulltime workers, down from 8.0 
in 1984. 


Sharp Increases 


In actual numbers, however, 


THE LABOR RECORD 


‘struction, 


jobsite injuries rose in 1985 to 5.5 
million, up from 5.4 million a year 


‘earlier and more than 650,000 


higher than in 1982 and 1983. The 
number of injuries and illnesses 
declined in farming, mining, 
manufacturing and transporta- 
tion, while increasing in the con- 
wholesale and retail 
trades, finance and service in- 
dustries. 

Jobsite fatalities for 1985 were 
set at 3,750. The figures can- 
sidered only establishments with 
11 or more workers and the rate 
was nearly the same as a year 
earlier. As in previous years, 
motor vehicle accidents accounted 
for about a third of the deaths. 

In announcing the 1985 figures, 
BLS Commissioner Janet L. Nor- 
wood expressed concern about the 
completeness of the recordkeeping 
on which the survey is based. She 
said the bureau has asked the Na- 
tional Academy of Sciences’ Com- 
mittee on National Statistics to 
review the entire reporting system, 
to make recommendations on 
techniques to evaluate the ac- 
curacy of recordkeeping as well as 
methods to develop more com- 


101 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


Ws Win So, 
Mili and Industrial Supplies 


79-85 COMMERCIAL STREET 
Portland, Maine 
EST. 1885 


Mill and Industrial Supplies! 


W.L. Blake & Co. has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine industries’ 
trust and faith in W.L. Blake & Company has made this possible. 


e U.S. STEEL PIPE 
e PIPE FITTINGS 
e P.V.C. PLASTIC 
e FITTINGS 
¢ FASTENERS 
e VALVES 


e TOOLS 


Mailing address: P.O. Box 579 — Portland, Maine 04112 


— Maine Wats Line: 1-800-442-6760 — 


WIN! — 
$10 CASH! 
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WORK INJURIES 


prehensive statistic estimates of 
occupational illnesses. 

Further, BLS is assisting OSHA 
in a special on-site pilot survey 
evaluating the records at ‘100 
businesses in each of two states, 
and will evaluate the results. BLS 
has also provided employers and 
workers with a printed clarifica- 
tion of recordkeeping guidelines. 

John A. Pendergrass, who has 
headed OSHA since last May, 
took pride in the numbers, saying 
there is ‘treason to feel encourag- 
ed about the course we mapped 
out for ensuring the job safety and 
health of this country.’’ 

While the rate of worker in- 
juries dipped slightly, the number 
of lost workdays increased from 
63.4 to 64.9. Increases occurred in 
every job category except mining. 
The number of new occupational 
illnesses was set at 125,600 in 
1985, up from 124,800 a. year 
earlier, and 106,100 in 1983. 


Chane igatene 
To you end your fomily ... moy thie 
be your hopplest Chelstmes ever. 

The Officers and Executive Board — 
: Local #2 


‘Glad ridings 40 atl. Mey the 
mersnge of Christmas bring vou hove 
And Their 


or 
From Your Officers and Executive Board 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


Carpenter’s 


Local 
517 


Carpenters Local 
Union #517 


Now that THANKSGIVING 
has come and gone, we now look 
forward to X-MAS and in looking 
back over this year; It really has 
not been too bad for the majority 
of our members. Even though we 
did not elect the man we cam- 
paigned for as our Governor, we 
still have a majority in both the 
House and Senate. This last elec- 
tion has once again proven, that if 
we campaign to elect our friends, 
we can do this regardless of the 
opposition. 

Our Apprentice School is final- 
ly getting organized in the new 
classroom and, Brother Alan 
Keefe, our new Apprentice In- 
structor is doing a fine job, under 
difficult circumstances. Brother 
Garrick Smith our Apprentice 
Coordinator; went hunting (NO 
LUCK), Same story for Brother 
Dick Sabine, and yours truly. Was 
very glad to see, Brother Joseph 
Simon has gone home from the 
nursing home, and is doing much 
better. We still have quite a few 
members out of work because of 
disabilities. Our. Vice President, 


Bro. Robert Fogarty will be in the 
Maine Medical for an operation 
on December 2; and the officers 
and members wish him the best. 
Brother Steve Dunphe has become 
a father for the first time, which 
also makes me a grandfather once 
again. At this writing, we don’t 
have many people out of work 
and for this time of the year that is 
not too bad. We are having our 
regular Union Meetings once 
again, which are the first and third 
Mondays of the month, As we 
should all be aware of, that by at- 
tending your Union Meetings you 
are making your local stronger, 
these are your meetings, and this 
is your Union, so let’s plan to at- 
tend more often in the coming 
year. I shall close for now with: 
THE OFFICERS AND 
MEMBERS OF CARPENTERS 
LOCAL UNION -517 WISH TO 
EXTEND TO ALL THEIR 
UNION BROTHERS AND 
SISTERS EVERYWHERE: A 
SAFE AND HAPPY HOLIDAY 
SEASON. 


Fraternally yours, 
Kenneth A. Dunphe 
Business Rep. 


SELF-SERVICE 


EINES 


et = 
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SECURE STORAGE TO SERVE ALL NEEDS’ 


+ Personal 

+ Household 

+ Commercial 

+ AND AT AFFORDABLE 
PRICES 

+ Sizes available, from 
5' x 5’ to 10’ x 30’, and 
many sizes In between, 
all with 9" cellings 


+ Low month-to-month rental. 

+ Open 7 days a week. 

+ Your lock, Your key. 

+ Fire alarm protected. 

+ Doors burglar alarm protected. 
+ Resident manager on site. 

+ New masonry construction. 

+ Convenient ground level access. 
+ Visa, MasterCard and American 


Express accepted! 
At Exit 8, on Larabee Rd., next to Rowe Ford and 


Bradlee’s shopping center. 


SOLVE THE MYSTERY ADVERTISER 


: ° Breakfast Specials” 
ETCEYRUTNIR OS ee 


° Home Style Cooking 

e Variety of Plate Luncheons at 
Reasonable Prices.«; .. 3s 

° Our Own Pastries and-Ice Gkeam 


RULES: Find the mystery advertiser 
by unscrambling the letters, Then 
oe .| complete the form on left and mail it 4 
NAME to: e 
SCRAMBLED LETTERS 
675 Forest Avenue 
Portland, ME 04103 


,ONE ENTRY PER FAMILY. ONE WIN- 
‘NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL: BE PUBLISHED IN NEXT 
EDITION. 


“ANSWER 


ol ) rrr 
.PHONE 


| PICK UP LABOR 
RECORD AT 


OPEN DAILY 5 A.M. TO 11:30 P.M. 


COLE FARMS 


PORTLAND-LEWISTON ROAD AT GRAY 
“One stop and it will become a habit” 


| 
| 
ADDRESS 
| 
| 
|: 


eet taney we ists apie Awe pn mates aAMmmOAneh! 


DECEMBER 1986 


THE LABOR RECORD 


PAGE 15 


99th CONGRESS ACTIONS 


(Cont. from p.8) 


pass before the end of the session. 
The measure, which protects hun- 
dreds of thousands of jobs in the 
printing industry, is expected to be 
re-introduced next year. 

Davis-Bacon: Several attacks 
on the Davis-Bacon prevailing 
wage protections were forestalled 
in Congress this year. The most 
serious came during Senate debate 
on the DOD authorization bill. 
The Senate bill included a provi- 
sion to raise the threshold for 
covered contracts from $2,000 to 
$250,000, thus exempting 80% of 
all military construction. After 
successful grass-roots lobbying 
the House adopted a bill which set 
a new threshold at the labor- 
supported figure of $25,000. 
Unable to reach agreement, 
House-Senate conferees withdrew 
all new language, and the 
threshold remains at current 
levels. The attack on this land- 
mark law is expected to be resum- 
ed next year. 

Double-Breasting: Workers 
scored a victory when Legislation 
to end the construction industry 
practice of ‘‘double-breasting’’, 
where union contractors shift 
work to a separate non-union 
company, passed in the House. 
However, a companion bill never 
made it to the Senate floor. A 
similar provision is expected to be 
re-introduced next year. 

Drug-Abuse Prevention: With 
voters’ opinion polls in mind, 
Congress passed a $11.8 billion 
measure with tougher drug 
penalties, stepped up enforcement 
and increased drug-abuse preven- 
tion efforts:» Despite the Ad- 
ministration’s support of drug 
testing programs, language which 
authorized this invasion of 
workers’ privacy was kept out of 
the bill. 

Fair Housing Act: Despite 
bipartisan efforts in the House 
and Senate, legislation to provide 
for adequate enforcement of Title 
VII of the Civil Rights Act did not 
make it onto either floor. The 


Freshly Served 


SANDWICHES 

ICE CREAM 

FRUIT 

HOT & COLD DRINKS 


measure, which would address ad- 
ministrative enforcement for in- 
dividual complaints of housing 
discrimination against minorities, 
the handicapped and families with 
children, will be reintroduced next 
vear. 

Family Leave: Important 
legislation to allow employees to 
obtain unpaid family and medical 
leave did not reach the floor of 
either chamber before the end of 
the session. Labor and other sup- 
porters of the bill will bring the 
matter before the 100th Congress. 

Gramm-Rudman: Depsite 
failure to reach agreement on new 
enforcement mechanisms to 
replace those ruled unconstitu- 
tional by the Supreme Court, 
Congress passed a_ reduction 
package which would prevent 
automatic Gramm-Rudman spen- 


ding cuts being invoked. The- 


THOUGHTFUL 
DIGNIFIED 


NEAR AS THE PHONE 


In time of sorrow, we are only a 
phone call away. Call at any hour, 
day or night. 


* WIELLEUX'S -- 
FUNERAL HOME 


EST. 1933 
Licensed Lady Assistant 


LOCAL & OUT OF TOWN CALLS 
ARE GIVEN PROMPT ATTENTION 
Completely Air-Conditions 


872-7676 
8 ELM ST. — WATERVILLE, ME. 


HOT & COLD ENTREES 
DESERTS 

MILK 

CANDY 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


CANTEEN 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND 
6 Darling Avenue 
South Portland 04106 P.O. Box 
(207)773-8148 (207) 


BANGOR 
244 Pen 

120 ingor 04401 
1945-5 


LEWISTON 
252 Old Lisbon Road 
Lewiston 04240 
(207)784-5161 


Road 


measure, which also raised the 
debt ceiling, was criticized as be- 
ing too dependent on ‘‘one shot’’ 
revenue enhancement measures ( 
such as the Conrail sale) and fail- 
ing to address the long-term 
deficit problem either by per- 
manently reducing expenditures 
or increasing reveneus. Next year 
the deficit will, once gain, be one 
of the major issues before Con- 
gress. 

High Risk Notification: Neither 
the House nor the Senate acted 
before the end of the session, on 
proposed legislation to provide 
notification information and 
medical monitoring to workers 
who are at high risk of developing 
diseases after occupational ex- 
posure to toxic substances. 

Hobbs Act: On April 14, 
members’ grassroots lobbying 
stopped another attempt to in- 
timidate workers out of their basic 
right to strike. The Senate’s pro- 
posed Hobbs Act revisions would 
have imposed a 20-year federal 
prison term and $10,000 fine for 
picket line offenses now covered 
under state law. 

Immigration Reform: In the 
last days of the session, the 99th 
Congress finally succeeded in 
passing an imigration reform bill. 
The new law included provisions 
advocated by the AFL-CIO,,. in- 
cluding: employer sanctions, 


amnesty for long-term residents, 
redress against discrimination, 
and a compromise legalization 
program for undocumented im- 
migrant agricultural workers who 
have worked in the U.S. 
agriculture industry for several 
years. 

Labor-Protective Provisions 
For Airline Employees: This year, 
the Senate failed to pass legisla- 
tion, which would have required 
the Department of Transportation 
to impose labor protective provi- 
sions (LPP’s) in cases where 


employees are harmed by airline _ 


merger cases. The House adopted 
the measure on September 16. 

National Endowment For 
Democracy: Depsite some limita- 
tions on the amount of funding 
available to the AFL-CIO’s Free 
Trade Union Institute, this year’s 
House and Senate votes on NED 
funding indicated a broadening 
base of support for the promotion 
of democratic institutions abroad, 
including trade unios. Total NED 
funding was approved at $15 
million. 

Pay Equity: A bill authorizing 
an 18-month study of federal pay 
and job classification systems and 
levels of employment discrimina- 
tion was passed in the House, but 
did not make it out of the Seante 
Labor and Human _ Resources 
Committee. 


FISH MARKET 


494 So. Main Street 
Brewer, Maine 
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During this festive season, 
we at Fraser sincerely wish 
our employees at 
Madawaska, represented 
by locals 1247, 365, 291 and 
232, the merriest of 
Christmases and a very 
happy New Year. 


fraser — 


Pesticides: Legislation to 
amend and extend the Federal In- 
secticide, Fungicide and Roden- 
ticide Act (FIFRA) passed in both 
the House and Senate, but agree- 
ment could not be reached in con- 
ference. Efforts to reach a suc- 
cessful compromise will be renew- 
ed next year. : 

Polygraphs: A labor supported 
bill that restricts the use of 
polygraph tests on employees 
passed the House by a wide 
margin, but did “not reach the 
Senate floor. The fight to protect 
workers’ right to privacy will be 
resumed next year. 

Product Liability: A bill to 
severely restrict the ability of 
workers and consumers to bring 
lawsuits against product manufac- 
turers for defective products was 
kept from reaching the Senate 
floor. Business groups may try to 
revive the bill next year. 


Continued on Page 16 


“We're always thinking... 
of ways to in you. 
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New Frostings Work Cookie Jar Magic 


Company's coming unexpectedly. 
Your cupboard is bare. How can you 
whip up a delicious dessert using 
just the ingredients you have on 
hand? 

With a little imagination, even 
plain packaged cookies can be 
transformed into guest-pleasing 
goodies, . 
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Two easy recipes use vanilla 
wafers or chocolate sandwich cookies, 


* whipping cream and new Betty 


Crocker MiniMorsels ready-to-spread 
frostings. 

Double Vanilla Rainbow Dessert 
combines’ crumbled vanilla wafers, 
whipping cream and Rainbow Chip 
frosting, a white frosting premixed 


Manville creditors vote 


DENVER (AP) — Another phase in Manville 
Corp.’s effort to resolve thousands of asbestos-re- 
lated claims ended Friday, with the passing of a 


deadline that could eventually mark the 


egin- 


ning of the company’s emergence from bankruptcy 


court reorganization. 


~ More than 100,000 creditors were eligible to vote 
on Manville’s Chapter 11 reorganization plan. All 


ballots had to be 
counted, said Don Fer, 
dent for co 


stmarked by midni 


t to be 


son, Manville’s vice presi- 


rate relations. 


The results are not expected to be released until 
Dec. 15 in New York City, where a U.S. Bankruptcy 
Court judge will begin hearings on whether to 
validate the plan. Reprinted from the Portland Press Herald 


Berthdays 


CONTRACTORS-ENGINEERS 


of 


Prompt, Courteous 


Fam aware of my resistance lo change 
Fam eware of how I feel cutaerable. 


Geasons Greetings 
H. B. FLEMING, INC. 


89 PLEASANT AVENUE 
SOUTH PORTLAND. MAINE 


UNION MEMBERS 
DON’T TAKE A CHANCE THIS HOLIDAY SEASON 
CALL : 


TAX} 


& 


Service In the Portland Area 
for over 50 Years. 


For a Safe, Radio Dispatched Cab 
24 Hours a Day, Anytime 


WE ARE NOW SERVICING ENVELOPE NO LIGHT 
FREIGHT DELIVERIES LOCALLY OR TO ANY POINT WITH 
IN THE STATE OF MAINE. FOR INFORMATION CALL US, TODAY! 


“WE MAKE HOUSE CALLS” 


773-1711. 772-0111 


odd patterned 
old dead end 


PILE ORIVING 


BUBMARINE PIPE LINES 


CoO 


BILWEBIRD CAB CO. 


LOWEST METERED RATES IN TOWN 


DECEMBER 1986 


99th CONGRESS ACTIONS 


(Cont, from p.15) 


Service Contract Act. Although 
Davis-Bacon prevailing wage laws 
have been a favorite conservative 
target for several years, 1986 was 
the first year that attacks were ex- 
tended to service employees. 
Amendments to DOD authoriza- 
tion bills, which would have 
removed protections for hundreds 
of thousands of service workers, 
were proposed in both the House 
and Senate. After the overwhelm- 
ing Senate rejection of the 
measure, it was withdrawn in the 
House, and a similar attack is 
doubtful for next year. 

Superfund: Legislation 


with confetti-colored vanilla chips, 

Nutty Rocky Road Dessert is a 
yummy concoction of chocolate sand- 
wich cookies, whipping cream and 
Rocky Road chocolate frosting laden 
with tidbits of mini-marshmallows 
and walnuts. 


Double Vanilla 
Rainbow Dessert 


1 tub Betty Crocker MiniMorsels 
Rainbow Chip ready-to- 
spread frosting 

1 pint whipping cream 

40 vanilla wafers, slightly 

erumbh 

Beat frosting and whipping cream 
in large bow] on high speed until soft 
peaks form. Fold in wafers, Spread in 
square pan, 9x9x2 inches. Refrigerate 
until firm, at least 8 hours. 9 
servings. 

High Altitude Directions (3500 to 
6500 feet): No adjustments are 


eliminated some provisions which 
benefit workers, such as the 
deducation for state and local 
sales taxes and the deduction of 
union dues and employee business 
expenses. The bill also unfairly 
removes the existing exclusion for 
postal and public employee pen- 
sions. 

Trade: Congress was unable to 
enact legislationi to combat the 
nations’ trade crisis in 1986. 

Despite this years massive trade 
deficit, the Senate never took ac- 
tion on the House-passed Om- 
nibus Trade bill which would have 
strengthened existing trade law, 


necessary. 
authorizing $9 billion over five required retaliation for unfaire 
years to expand and extend the trading practices, opened up 
Superfund hazardous waste foreign telecommunications 
cleanup program passed both the markets, and promoted labor 


rights abroad. On August 8, the 
House also failed to override a 
presidential veto of legislation 
passed in 1985 to aid America’s 
declining textile and apparel in- 
dustry. 

The fight for adequate trade 
legislation was one of labor’s 
priorities this session, and it will 
be resumed next year. 

Unemployment Insurance Staf- 
fing: Budget constraints on ap- 
propriations this year curtailed 
funding for Labor/HHS_ pro- 
grams and administration. Ade- 
quate funds for state administra- 
tion of the unemployment in- 
surance system were not allocated, 
and severe staff cuts are expected 
to result next year. 


House and Senate. Although the 
President threatened a veto, he 
agreed to sign the bill after Con- 
gress convinced him they would be 
willing to extend the session long 
enough for an override vote. 

Tax Reform: The 99th Congress 
made progress toward a more 
equitable distribution of the tax 
burden by making extensive 
changes in tax law, ‘including: 
reduction of individual rates, tax 
exemption for life support 
benefits, removal of millions of 
lower-paid individuals from the 
tax rolls, strong minimum taxes 
for corporations and individuals, 
and elimination of special rates 
for ‘unearned’ capital gains in- 
come. The new law, however, also 


Nutty Rocky Road Dessert 


18 chocolate sandwich cookies, 
finely crushed 
1/4 cup margarine or butter, 
melted 
1 tub Betty Crocker MiniMorsels 
Rocky Road ready-to-spread 
frosting 
1/2 cup whipping cream 
1 cup chopped walnuts 


Heat oven to 350°. Mix cookie 
crumbs and margarine. Press in 
square pan, 9x9x2 inches. Bake 8 to 
10 minutes; cool completely. 

Beat frosting and whipping cream 
in medium bowl on high speed until 
soft peaks form. Fold in walnuts. 
Spread over crust. Sprinkle with ad- 
ditional chopped walnuts if desired. 
Refrigerate until firm, at least 2 
hours. 9 servings. 

High Altitude Directions (3500 to 
6500 feet): Bake 10 to 12 minutes. 
Refrigerate at least 4 hours. 


IF ALL THE SLEEPING MEMBERS WOULD WAKE UP 
IF ALL THE LUKEWARM MEMBERS WOULD FIRE UP 

IF ALL THE DISGRUNTED MEMBERS WOULD SWEETEN UP 
IF ALL THE DEPRESSED MEMBERS WOULD LOOK UP 

IF ALL THE ESTRANGED MEMBERS WOULD MAKE UP 

IF ALL THE AGITATORS WOULD DRY UP 
IF ALL THE DELINQUENTS WOULD PAY UP 


WHAT A WONDERFUL UNION WE WOULD HAVE. 


Dr. Robert P. Lynch, Jr. 
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New Laws Increase Child Support 


Human Services Commissioner 
Michael Petit said today new child 
support collection laws in Maine 
will further strengthen and widen 
the Department of Human Ser- 
vices’ ability to collect outstan- 
ding child support obligations 
from absent parents. 

Petit expects the department’s 
Support, Enforcement and Loca- 
tion Unit to increase its non- 
welfare support collections. 

At the same time the collecting 
of welfare-related money will ex- 
pand as new laws concerning 
liability dre enforced. 

“Withholding is also expected 
to reach parents who may reside in 
other states, since all states must 
cooperate with one another in car- 
rying out the federal mandate,’’ 
he said. ‘This will speed up out- 
of-state collections too often 
languishing in courts outside of 


Maine’s jurisdiction. 

Other laws in effect in July in- 
clude the demand that health in- 
surance not be denied a child liv- 
ing outside a subscriber’s home. 

New laws also offer more 
substantial protection to absent 
parents against whom collection 
action has been taken. 

“For example,’’ Commissioner 
Petit said, ‘‘courts can levy a 
$5,000 fine against employers who 
refuse to hire, 
discriminate against workers 
whose wages are attached for sup- 
port collections.’’ 

‘*Automatic income 
withholding is federally mandated 
whenever the child support arrears 
equal one months child support,”’ 
he said. 

The expansion of the non- 
welfare support collections law to 
meet federal law requirements will 


Season’s Greetings 
to our members and families 
U.A. Local #217. 


Officers and Executive Committee 
and John Griffin, B/M 


Maine #1 


Chinese and American 
RESTAURANT & 


COCKTAIL LOUNGE 
SPECIAL LUNCHEON 
ORDERS TO TAKE OUT 
MON.-THURS. 11:30 A.M. TO 11:00 P.M. 
FRI-SAT. 11:30 A.M. TO 1:00 A.M. 
UN. & HOLIDAYS 12:00 A.M. TO 11:00 P.M. 


MAINE MALL 
SO. PORTLAND, ME. 04106 


JAMES RIVER 
CORPORATION 


Old Town Mill 
P.O. Box 547 
Old Town, Maine 04468 


or otherwise 


include the hiring of several more 
field agents, plus clerical support. 
By improving the incentive to 
collect support from absent 
parents, the federal Jaw makes 
assistance in non-welfare collec- 
tions more financially attractive. 


PMS HELP 


(Cont. from p.4) 


An herbal diuretic to flush ex- 
cess water from the body, thus 
relieving the ‘‘bloated feeting’’ ex- 
perienced by many PMS sufferers, 
is another treatment the two 
,chiropractic doctors have recom- 
mended. According to Dr. Lysne, 
one theory states that excess water 
retention could be the cause of 
headaches, so a diuretic might 
also relieve this symptom. 

And to build up the low level of 
prostaglandin PGE: in PMS suf- 
ferers who crave sugar, Dr. 
Lemieux advises a dose of evening 
primrose oil. 


A HANDS-ON 
APPROACH, TOO 


McMullen and Lemieux both 
examine the spines of PMS pa- 
tients for sublaxations, or 
misalignments of vertebral 
segments, that might be affecting 
the cyclical pain. Chiropractic ad- 
justive treatments are provided ac- 
cordingly. Subluxations in the up- 
per cervical (neck) region-seem to 
correlate to hormonal in- 
terference, and subluxations in the 
lower thoracic and upper lumbar 
regions seem to correlate to pro- 
blems with the reproductive 
organs and pelvis. 

Massage of the adductor 
muscles found in the inner thigh 
has been known to relieve conges- 


_tion of lymph drainage in that 


area, explains Dr. Lemieux. She 
works with the obese on weight 
reduction and with the tense on 
stress reduction, using yoga exer- 
cises and biofeedback. In severe 
cases, she may treat PMS with 
acupuncture. 

Eighty percent of Dr. 
McMullen’s PMS patients report 
that after treatment they feel 100 
percent, even 200 percent, better 
compared to their original states. 
She urges patients with apparent 
psychosomatic stresses to strive to 
replace negative feelings about 
their lives with more positive feel- 
ings. ° 

Because of individual variations 
in PMS, and because some suf- 
ferers might wrongly attribute 
symptoms to PMS when there are 
other health problems; a woman 
would be wise to consult with her 
chiropractic doctor before under- 
taking any treatment aimed at 
alleviating premenstrual symp- 
toms. 
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The 
UNION LABEL SHOPPER 


A NEW 
ALL UNION CATALOG 


NEW YORK (AP) — Con- 
sumers who look for the union 
lable but like to shop by mail soon 
will have a catalog that lets them 
do both, 

Marc Schechtman, son of a 
union accountant and grandson of 
a garment worker and organizer, 
is putting up the money for a 
catalog featuring only union- 
made products. The AFL-CIO; 
the nation’s largest labor 
organization, say it is the right 
idea at the right time. 

“T think there is a groundswell 
of people looking for American 
Products,”’ said Marilyn Toro of 
the AFL-CIO’s union label and 
service trade department. ‘‘We are 
taking it one step farther, saying, 
‘Look for the union label.’ ‘ 

“We are trying to save our jobs 
and if we are saving trade unionist 
jobs we are also saving American 
jobs. I think even people aside 
from trade unionists will want this 
catalog.’’ 

The catalog itself is also union- 
made. Schectman’s employees are 
represented by Local 37 of the Of- 
fice and Professional Employees 
International Union. _ 

Schechtman estimated he will 
put up as much as $1 million 
before the catalog turns a profit. 
For its part, the AFL-CIO is pro- 
moting the project, and has sent 
out advertisements to be printed 
in about 8,000 union newsletters 
under the AFL-CIO umbrella, 
Schechtman said. 

“The AFL-CIO is treating us 
like a favorite son,’’ he said. 

Since the ad campaign began, 
Schechtman says his company, 
American Union Shopper Corp., 
of Fairfield, Iowa, has been get- 


ting about 1,000 request a day. 
The first issue, a small version 
with only 45 products, is expected 
to be mailed the first week in Oc- 


tober. The first full catalog 
about 24 pages is due in 
November. 


Among the companies and pro- 
ducts represented in the first 
catalog are London Fog raincoats, 
Dingo boots, Rival food’ slicers, 
Proctor Silex cookware, Oster 
blenders, Westbend appliances, 
Mr. Coffee coffeemakers ~ and 
CorningWare cookware. 

Manufacturers pay for inclu- 
sion in the catalog in hopes of 
cashing in on their union ties. 

**What every company wants is 
customers and if the AFL-CIO 
represents anything, it is a large 
group of customers,”’ the 35-year- 
old entrepreneur said. The AFL- 
CIO has 15 million union 
members and retirees. 

“It is helping the manufacturers 
to promote their product as well 
as providing an excellent service to 
our members who are looking for 
union-made products,’’ Ms. Toro 
said. 

Schechtman said catalog prices 
will be at least 10 percent below 
the manufacturer’s suggested 
retail price, plus handling and 
postage. 

Although the Sears catalog, 
with 22 million customers, lost 
millions last year and the Mont- 
gomery Ward catalog folded, 
‘we feel that we can make a liv- 


ing’’ by appealing to a particular . 


segment of consumers, he said. 

“The catalogs that are making 
money are those that find a 
market niche,”’ he said. 


lf you really want to buy union made products, and really want to save 
money, you should mail in the Coupon and receive a FREE Union Label 


Shopper Catalog. 


The Union Label Shopper is a discount mail order catalog containing only 
union made goods. Almost all products in the catalog are available at a 
discount. So you can save money as you save jobs. 


As a union member, you have been looking for the union label when you 
shop. Now you can find ONLY union made products in the catalog and save 
money when you buy. 

Qne million free catalogs will be distributed to union members at the end 
of September. If you want one, to save union jobs, and save yourself money, 
fill in the coupon and mail it in today. 
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Union: 
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Please send mea FREE UNION LABEL SHOPPER DISCOUNT CATALOG: 


City/State: ip: 


Local No.: 


Please circle the items you will like to buy from the Catalog: 
© Work Clothes ¢ Women’s Clothes @ Men's Casual Clothes @ Shoes 
© Children’s Clothes @ Kitchen Appliances © Radio @ Luggage @ TV 
© Sports Equipment © Furniture @ Auto Supplies @ Tools 
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Mail this coupon to: UNION LABEL SHOPPER 
508 N. Second Street, Fairfield, 1A 52556 


Broadway Shopping Center 
Bangor 
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Charles Associates to Expand 
Scope of Union Funds 


{n the world of organized labor, the role of the Plan Administrator of 
fringe benefit funds is probably one of the least understood positions in 
the system. Considered a necessary evil by many Trustees and a possible 
enemy by many members, the Administrator attempts to manage a 
careful balancing of the needs of the participants while insuring com- 
pliance with all of the new laws, and still keeping the Trustees and 
auditors happy. 

With the increase in governmental intervention in both health and 
welfare plans and retirement plans, the professional administrator is 
providing more service to the funds than ever before. Wheras in the past 
the administrator provided primarily an accounting service, today he 
must also be well versed in the myriad of laws issued by Congress, the 
IRS, the Department of Labor, and various state agencies. 

One of the few companies in the State of Maine that has been willinig 
to accept this challenge is W.L. Charles Associates, Inc., of Kennebunk. 
Established by Warren Charles in 1964 as an insurance agency, the com- 
pany has since given up insurance sales to devote itself completely to the 
administration and investment of fringe benefit funds. 

The four person staff currently handles eleven client groups in three 
states. The separate funds have amassed over $20,000,000 ini assets and 
provide security for some 3,000 people. 

Frederic R. Howe, President of the Corporation, assumed manage- 
ment of the company after the death of its founder in 1985. A graduate 
of the University of Maine at Orono and a Registered Professional 
Engineer, Mr. Howe is no strange to construction having spent 13 years 
in the industry — most recently as a Project Engineer for Acme 
Engineering in Scarborough. 

While W.L. Charles Associates has focused primarily on multi- 
employer Taft-Hartley funds, Mr. Howe plans to expand the coverage 
to include single employer retirement funds, as well as increasing the 
scope of union funds. Registered with the SEC as an Investment Ad- 
visor, the company assists its client groups to achieve a high return on 
their funds while maintaining the security necessary for the future. 


In The Land Of 
Dreamy Dreams 


Hyatt-Regency New Orleans has signed 
a first contract with the Service Employ- 
ees International Union Local 100 after a 
five-year struggle. President John J. 
Sweeney asks that you ‘‘conscicntiously 
patronize the hotél and enjoy the service 
of a unioned workforce you helped win."* 


BE A “GOOO SKATE" 
LOOK FOR THE UNION LABEL 
ON YOUR HOLIDAY PURCHASES 
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Preserve Portland 
for Working People 


All of a sudden it seems, people 
are starting to wake up to the fact 
that our city and particularly our 
waterfront are being sold out 


‘from under us to the highest bid- 


ders. These high bidderss are will- 
ing to come a long way — from 
Boston, Chicago, Lexington and 
elsewhere — to cash in on the 


Come quaff the wassail bowl and let the Yule 
log be lighted! Let friends loyal and true find | 
love renewed, health and happiness that lasts 


long past the season. 
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LOCAL #2 BRICKLAYERS 
Robert Loring: B/M 
And The Executive Board 


LOCAL #320 CARPENTERS 
Russell Clement: B/A 
And The Executive Board 


LOCAL #321 U.A. 
Dean Braley: B/A 
And The Executive Board 


LOCAL #4 1.U.0.E. 
Clem Cronin: B/M 
And The Executive Board 


LOCAL #327 LABORERS 
Walter Raymond: B/M 
And The Executive Board 


LOCAL #6 ASBESTOS WORKERS 
Ralph Worsencroft: B/A 
And the Executive Board 


LOCAL #334 BAKERS 
Raymond Pottle: B/A 
And The Executive Board 


LOCAL #7 BRICKLAYERS 
Ted Kimball: B/M 
And The Executive Board 


LOCAL #340 TEAMSTERS 
. Robert Morin: B/A 
And The Executive Board 


LOCAL #12 LABORERS 
Jim Lynch: B/M 
And The Executive Board 


LOCAL #407 CARPENTERS 
Robert Morin: B/A 
And The Executive Board 


LOCAL #29 BOILER MAKERS 
Fred Hayes: B/A 
And The Executive Board 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/A 
And The Executive Board 


LOCAL #783 UA 
Richard Williams: B/M 
And The Executive Board 


LOCAL #517 CARPENTERS 
Ken Dunphe: B/A 
And The Executive Board 


LOCAL #217 U.A. 
_ John Griffin: B/M 
And The Executive Board 


MAINE 


LOCAL #545 SHEET METAL 
WORKERS 
Richard Grandmaison: B/M 
And The Executive Board 


LOCAL #567 |.B.E.W. 
Edward Welch: B/M 
And The Executive Board 


LOCAL #621 CARPENTERS 
Newell Porter: B/A 
And The Executive Board 


LOCAL #783 U.A. 
Edwin (Jack) Merrill: B/M 
And The Executive Board 


LOCAL #1253 |.B.E.W. 
Stanley Wallace: BJA _ 
And The Executive Board 


LOCAL #1284 LABORERS 
James Moody: B/M. . 
And The mage Board 


LOCAL #137 LABQRERS: 
Charles Gonim: BIA~ 
And The Executive Board ” 


“created tending the garderis; wail 


newly discovered ‘‘Portland-by- 
the-Sea’’. As the condo develop- 
ment dollars pour in, the working 
class city dwellers get squeezed 
out... unless the people take a 
stand to preserve their 
neighborhoods and city. 

1 believe that our Labor Move- 
ment, as representatives of work- 
ing people, needs to understand 
what is happening to our city and 
to join forces with neighborhood 
organizations, small businesses, 
fisherman, and other concerned 
citizens to save our city from the 
profit-driven development fever 
that now grips it. 

The most recent development 
scheme involves the effort to erect 
a $50 million, 330 unit con- 
dominium project on the Munjoy 
Hill waterfront, on the old 
Portland Engineering Co. proper- 
ty. These condos would be pricey 
little numbers at well over 
$100,000 per... not exactly the 
kind of housing needed to ease the 
housing crisis for low and 
moderate income families. Quite 
the opposite — a multi million 
dollar condo project on Munjoy 
Hill will inflate property values 
and raise taxes throughout the 


‘community, forcing out renters 


and many elderly and other 
citizens who must live on fixed in- 
comes. The developers are pro- 


* moting their project with glossy 


brochures and landscaped plastic 
scale models, designed to extoll 


_the virtues of this proposed 


“Eastern Point’? project, and to 
project the image that the 
development of 330 condo units 
on the waterfront will enhance the 
quality of everyone's life. 

Of course, one of the benefits 
of this development, they claim, is 


_that it will create jobs! When I 


asked their representative at a 
public meeting about. this, they 


could not guarantee that the con- - 


struction jobs would be union 
jobs, nor that they would be 
union-scale jobs. Neither would 
they commit that they would be 
jobs for community residents or 
even for Mainers... the only ; 
guarantee is that they'd be tem- 
: porary jobs. Perhaps’ we should - 
ake consolation i in the likelyevent 
hat . permanent, jobs’ wi be™ 


ing the dogs, and guarding the 

property of our new neighbors. 
The simple truth is that one 

more piece of Portland’s impor- 


SEASON'S GREETINGS 


TO MY BROTHERS 
LOCAL-29 
SAL PETILLO 


tant waterfront resource may be 
given over to developers who 
stand to make an enormous profit 
selling bits and pieces of our most 
precious resource. This kind of 
development isn’t about jobs nor 
is it about housing... its about 
forever changing the character of 
Portland. Working people have a 
stake in preserving Portland as a 
city where working people can af- 
ford to live and raise their 
families... we need a working 
waterfront to insure our survival . 
as a community. 

In the weeks and months ahead; 
a coalition effort to preserve the’ 
Portland waterfront-as a-resource . 
for a working waterfront and not 
as a condominium strip will be 
launched. I sincerely hope that 
our unions will join this effort ‘as 
representatives of the interests of 
working people. 


Union Brewer 
Breaks Sales 
Record 


Anheuser-Busch, leading union 
brewer of Budweiser and other 
fine brews, continues to break 
sales records for its products. It is 
now the largest brewer in the 
world, with sales of 19.4 million 
barrels in the third quarter, up 
from 18.1 million barrels in 1985, 

Budweiser: beer has advertised 
in the labor press since 1977. 
Millions of union members now 
look upon it as their favoarite 
brew and helped to almost double 
sales volume since that ime. When 
they compre its unionmade quali- 
ty and flavor, their choice is clear. 

The company increased its 
share of the market to 38.7 per- 
cent in the first quarter of 1985.: 
Gross sales for the fourth quarter 
of 1985 were $1.85 billion, an in- 
crease of 7.3% over the previous 
year. , 

Anheuser-Busch, which has led 
the brewing industry every year 
since 1957, brews Budweiser, Bud 
Light, Michelob, Michelob Light, 
Busch, Natural--Light, the LA 
brand, Michelob:Classi¢ Dark and 
.King-.Cobra.. The company 
operates breweriés: in 11 cities — 
: Ste Louis; . ‘Mo.;~ Newark, N.J.; 


“Merrimack, N: H; Baldwinsville, 


N.Y.; Williamsburg, Va.; Tampa 


se cand Jacksonville, Fla.; Columbus, 


Ohio; Houston, Texas; and Los 
Angeles and Fairfield, CA. 


DECEMBER 1986 THE LABOR RECORD PAGE 19 


Here's to you, the American 
worker. Day after day, you 
work hard to put bread on 
the table. Pay the mortgage. 
Educate the kids. Your labor 
has kept the family strong 
and this nation proud. You 
make America work. 


PLEASE RECYCLE OUR ALUMINUM CANS: 
BUOWEISER®-+ KING OF BEERS ®+ANHEUSER-BUSCH. INC +ST LOUIS 


Anheuser-Busch, Inc, /Budweiser 
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@.| “We've advised him not to worry about the deficit — it's too abstract for most 


@| people to comprehend.” 


Yes, Virginia, 
There Is A Santa Claus 


The following article originally appeared on the editorial page 
of the New York Sun, September 21, 1897. 


Dear Editor, 


I am eight years old, Some of my little friends say there is no 
Santa Claus. Papa says, ‘If you see it in Zhe Sun it is so.’ 


Please. tell me the truth. Is there a Santa Claus? 


Virginia O. Hanlon 
115 W. 95th Street 


(The editor's response taken out of context) 


Yes, Virginia, there is a Santa Claus. He exists as certainly 
as love and generosity and devotion exists, and you know that 
they abound and give to your life its highest beauty and joy. Alas! 
How dreary would be the world if there were no Santa Claus! 
It would be dreary if there were no Virginias. There would be 
no childlike faith then, no poetry, no romance.to make tolerable 
this existence. We should have no enjoyment,-except in sense 
and sight. The eternal light with which childhood fills the world 
would be extinguished. 


Ah, Virginia, in all this world there is nothing else real and 
abiding. 


No Santa Claus! Thank God he lives and he lives forever! A 
thousand years from now, Virginia, nay, ten times ten thousand 
years from now, he will continue to make glad the heart of 
childhood. 
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The Poinsettia — A Seasonal 
Treasure To Last All Year 


That exquisite poinsettia you give 
or receive each Christmas — the one 
that doesn’t come with care instruc- 
tions — doesn't need to shrivel up and 
die weeks into the new year. With a 
bit of knowledge and a little care, this 
year’s gift poinsettia can last for 
many holiday seasons to come. 


A Little Knowledge 


The most colorful part of the poin- 
settia is its leaves. While small 
flowers do bloom at the base of the 
plant’s uppermost leaves, the poin- 
settia’s brilliant red, pink or white 
coloring is actually a result of the 
amount of darkness, not light, the 
plant receives during the fall and 
early winter. 


A Little Care 


The first step to insure a long, 
healthy life for your poinsettia after 
the holiday season ends is to place it 
in a light, cool area, away from 
radiators and home appliances that 
generate heat. The soil should be 
moist, but not soaked, and should be 
allowed to dry completely between 
waterings. And be sure to remove the 
decorative foil from the outside of the 


pot as soon as possible after the 
holidays. 


Time To Repot 


While they will flourish well 
through the holidays, most poin- 
settias are potted for greenhouse con- 
ditions, not the home environment. 
So take a tip from the home garden- 
ing expert at Garden Scene, and be 
sure to repot your poinsettia before 
the end of the winter. 

When you repot, be wise. Select a 
planter that is versatile enough to 
adapt to any room decor and durable 
enough to withstand outdoor condi- 
tions during the summer. 

Garden Scene plastic planters are 
made to endure all seasons — indoors 
and out. Available in most flower 
shops, grocery stores, discount and 
general merchandise outlets, Garden 
Scene planters come in a wide 
variety of colors, shapes and sizes to 
accent any room decor. 


What To Expect 
As Seasons Change 


By April, your poinsettia’s leaves 
will begin to wilt and drop. Keep it 
in a cool place and let the plant dry 
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out. Water only enough to keep the 
stems moist. 

By May, the ideal time to repot 
your other house plants, cut the 


poinsettia stems to 4-6 inches and , 


place the plant in a bright window or 
outdoors when frost danger ends, 

By mid-summer, new shoots will 
develop. Pinch off the shoot tips. And 
in late August, to keep the plant 
from growing too tall, pinch off side 
shoots as well, leaving about 3-4 
leaves on each shoot. 


Back Indoors 
For The Holidays 


In early fall, when night tempera- 
tures begin to fall below 60, bring the 
plant indoors, From early October to 
late November, keep the plant in 
complete darkness from nightfall to 
sunrise. This darkness will bring out 
the plant's brilliant leaf colors — just 
in time for next year’s holiday season. 


May you find good cheer, peace and 


happiness at Christmas time. 


From The Executive Board 


Maine AFL-CIO 
Charles O’Leary, President 
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Gwendolyn Gatcomb, Vice President 
Edward Gorham, Secretary-Treasurer 


Marijuana cultivation Is 
. a felony in Maine, but 

that doesn’t prevent 
people from growing it. 
Iegal marijuana fields are 
found throughout Maine. 
Help Maine's law enforce- 

~~ ment agencies stop this 
illegal use of your land. You 
can confidentially report any 
signs of marijuana 

(Se. cultivation by calling: 


= 


Michael Cavanaugh 
Kent Chiavelli 
Herbert Clark 
Woodrow Cote, Jr. 
Robert Duplessie 
Arthur Gordon 
Raymond Hinckley 


Theodore Kimball 
Ray Ladd 
William Meserve 
George Nadeau 
Joe Nixon 

John O’Brien 
John Portela 


Walter Raymond 


